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FROM THE EDITORIAL DESK
Dear Readers,
You may have noticed something a
little different with this issue, and if
you did, good! We have indeed made
some changes, the most significant
being the orientation of the magazine.
For more than six years, starting from
the January 2016 issue, LeaderShip has
always been a landscape publication.
The rationale was that ships are long, so
our magazine should be as well!
While a landscape magazine is
certainly distinctive – and can indeed
accommodate ‘long’ images on a
single page – there are drawbacks.
For example, less efficient use of page
space, headline placement, and in the
case of hardcopies, not as easy to flip
through, and difficult to display in a
magazine rack. A portrait magazine
overcomes these issues and can still
accommodate long images, besides
which a ship is tall when viewed

from the front! It’s all a matter of
perspective.
So, here we are with our first
portrait issue of LeaderShip, which
also introduces some subtle design
changes and new elements to give the
magazine a fresh and polished look
and feel, while still maintaining many of
the former design elements. In terms
of content, we still have the same news,
features, and photos you have grown
accustomed to seeing, and this issue is
particularly ‘meaty’. In fact, it could have
spilled over onto even more pages!
We dedicated this issue to our
seafarers, since June 25th was Day of
The Seafarer. As such, we have featured
several of ours prominently, including
on the front cover (3/O Rajat Jangra),
this page (C/O Alessandro Pinto), in
our Day of The Seafarer coverage (pp.
6-7), and elsewhere. We value our
seafarers and their contributions and
are grateful for what they do. We also
value and work for their welfare and
safety, as poignantly noted by both our
C/O Alessandro Pinto

Odesa team (p. 4) and Bjorn Hojgaard
in his CEO message (p. 5).
This issue includes a wealth of
business news and updates, plus the
resumption of in-person crew seminars
(Boskalis HMT, p. 12; Chilean crew,
p. 13) and staff team-building events
(Goes, p. 16; Manila and Singapore, p.
17) – areas that have taken a big hit due
to Covid restrictions. It’s nice to see
people getting together once again,
after so long, and may there be more
of it in the coming issues! Ship visits
are also featured, as we had a few of
note (pp. 26-28).
We also had a lot of SAR
operations and related content (pp.
20-22), the most incredible being
the rescue of a lone fisherman, who
was picked up in the middle of the
Pacific Ocean by our Chinese crew
on board MV PSU Tenth. The survivor
had been adrift in a small motorboat
for a staggering two months, surviving
against the odds by fishing and sheer
determination.
Last but not least, on the technical
front, we are proud to showcase some
projects we have been involved in,
including the world’s first hydrogenpowered tug (p. 23), a most unusual
cargo of 33 wind turbine blades (pp.
24-25, and as featured on the back
cover), and some heavy lifting for Hong
Kong’s first offshore LNG terminal
(p. 25). Great to see such diverse and
interesting projects!
We hope you like this issue,
both in terms of the redesign and
content. If you have any feedback or
suggestions, feel free to drop me a line
at leadership@angloeastern.com. Keep
well and happy reading!
Melissa Otto
Editor, LeaderShip
Group Communications Manager

FEEDBACK & SUBSCRIPTIONS

We welcome all feedback, suggestions
and article proposals, and invite
you to subscribe to our publication.
Email your feedback, subscription
request and/or enquiries to us at
leadership@angloeastern.com
You can also subscribe via our website at
www.angloeastern.com/news/leadership
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AE UKRAINE

Courage
under fire
This is a write-up from a war zone. Never
could we have imagined that one day
the International Maritime Organization’s
maps indicating high-risk zones would
include the Black Sea and Odesa; that we
would be able to distinguish the sounds
of air defence and missile strikes; that we
would see merchant vessels burning in
the Black Sea because of Russian bombs
and mines floating in Odesa Bay.
Previously, our managers would never have suspected the
worst, just because they could not reach our seafarers from
Mariupol or Kherson. We never expected that the names of
these two Ukrainian cities would become known worldwide,
not for their pretty streets or lovely beaches, but because of
their tragic fates in Russia’s war against Ukraine.
Our lives are now divided into “before” and “after”,
and yet Anglo-Eastern Ukraine continues to operate, with
the majority of our staff still in Odesa, where they remain
ready to assist and support our seafarers at sea and ashore,
as well as their families, despite of the war in our lovely
country. We keep working because we are committed to
the company and to our seafarers, and we cannot let either
of them down.
4 | LeaderShip

With Ukrainian men between the ages of 18 and 60
still prohibited from leaving the country, our crewing
department is doing everything possible to arrange crew
changes, organise repatriations, and employ seafarers who
sign off abroad. Our Anglo-Eastern Maritime Training Centre
(AEMTC) is working at full capacity, offering all scheduled
courses online, with the lessons learned during Covid
allowing us to switch to a remote model in short notice.
Under such troubling times of loss, fear and uncertainty,
we highly appreciate the support shown to Anglo-Eastern
Ukraine from top management and our colleagues around
the world. We are thankful for every post and story on
Anglo-Eastern’s social media accounts, every reassuring
comment, and every article in LeaderShip. They help us
hang on through this crisis and keep our heads cool,
enough to remain focused on working and supporting our
seafarers.
One such show of support was when CEO Capt. Bjorn
Hojgaard and Marine HR group managing director Capt.
Vinay Singh took part in a webinar for Ukrainian officers
on May 13th. In his opening remarks, Capt. Hojgaard
emphasised that he stands with Ukraine in its fight for
sovereignty and territorial integrity, expressing his support
to our sea and shore staff. Capt. Singh’s speech echoed this
support for the Ukrainian people, with wishes of peace and
safety.
Capt. Andriy Boyko, director of Anglo-Eastern Ukraine,
provided the latest updates on the impact of Ukraine’s
martial law on sea staff and how the company is supporting
affected seafarers and their families. Head of AEMTC
Ukraine, Vladimir Katuna, focused on MARPOL awareness,
with emphasis on ensuring no violations of MARPOL or the
IMO’s EEXI and CII regulations.
The webinar took place days after Odesa experienced
the worst shelling since the beginning of the war. The timing
could not be better for the 152 officers taking part, who had
a chance to hear words of support from the top and see
that Anglo-Eastern Ukraine is fully functional, despite all the
challenges posed by the war. The event was also significant
for our shore team, and we are grateful to Capt. Hojgaard
and Capt. Singh for standing with us amidst these extremely
difficult times.

CEO’S MESSAGE

There is no escaping the tragic fact. On July 24th, we
had a fatal accident on one of our chemical tankers. No
matter how long you have been in ship management,
such an event is a very unwelcome jolt to the system, and
one that must make us question how this could happen,
what are the root causes, and most importantly, how can
we learn from this to avoid it happening again?
An experienced and, by all records,
very qualified chief officer suffered
from asphyxiation following entry
into a cargo tank whilst at sea. At the
time of writing, the investigation is still
ongoing, but what we do know is this:
• The chief officer had been vocal
in a recent toolbox meeting about
the dangers of entering a nitrogenpadded tank.
• He was with the cadet on deck when
he decided to peek inside, and the
cadet had proposed to bring gas
meters to which the chief officer
responded it was not necessary, as
he was just going to do a quick check
from the first platform.
• On entering the tank, the cadet
witnessed from above the chief
officer struggling and sitting down,
before losing consciousness.
The cadet acted appropriately by
immediately raising the alarm (instead
of rushing in to try to help) and the
chief officer was recovered from the
tank. All attempts were made by the
crew to resuscitate him, but sadly these
were in vain.
As a result, a family has lost a
breadwinner, a wife has lost a loving
husband, two young sons have lost
a father, and the crew on board have
lost a colleague and friend. This tragic
accident will leave scars and trauma for
a lifetime, and we owe it to everyone
involved to reflect deeply on what
caused the accident, and how we can
all play a part in learning from it.

Seafarers, by and large, are actionoriented individuals who want to “get
the job done”. The determination and
perseverance to meet obstacles and
challenges with fortitude and resilience
is a characteristic that we celebrate
both as shipboard colleagues, as ship
managers, and as shipowners. It is one
of the reasons why, despite the often
hostile environment, global shipping
is responsible for up to 90% of global
trade.
One can only speculate as to why a
knowledgeable and responsible officer
would make a choice so dangerous
as to enter an enclosed space without
first conducting all the necessary
checks and keeping himself from
harm. Personally, I believe that “getting
the job done” is a driver for many of
us, and one that sometimes blinds us
to the hazards of our environment.
Oftentimes, we only realise that we
have lost situational awareness when it
is too late.
As a company, we are on a
journey to progress from a culture
of compliance, where we know we
will have violations from time to
time, to a culture of commitment,
where – in addition to understanding
the importance of compliance – we
all have the internal motivation and
accountability to do the right thing,
even at three o’clock in the morning
when no one is watching.
Part of that journey is about
tempering the ambition to “get the
job done” with the small but crucial
addition of “safely”. Sure, we want to
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Getting the job
done – safely

get the job done, but we also want
to do it safely. There is a delicate but
cardinal difference in a culture where
we get the job done at all costs, and
one where we get it done but only if
controlled and safe.
It comes down to the question:
What is the norm around here? And
it is incumbent on all of us to set
the tone and shape a work culture
that is safe and which promotes the
preservation of life, the environment,
the ship and its cargo over a rush to
meet perceived pressures, whether
real or not.
Nowhere is setting the tone more
important than at the top, and this
tragic fatality has happened on my
watch. I accept my responsibility for
shaping the culture in Anglo-Eastern,
hence this message to stress the
unwavering commitment to safety, at
all times. I also know that I cannot do
it alone, so this, too, is a plea to every
colleague on board and ashore to
help me ensure that the safety culture
on our ships continue to evolve and
improve.
We owe that to our recently
deceased chief officer and his family,
and we owe it to ourselves and our
loved ones. It is said that safety does
not happen by accident. So, let this
tragic fatality be a call to action for us
all; one that buys tomorrow through
no accident today.

Bjorn Hojgaard
Chief Executive Officer
LeaderShip | 5
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CELEBRATION

Day of The Seafarer
Every June 25th is celebrated across the global
maritime community as Day of The Seafarer, or
Seafarers’ Day. It is a day to acknowledge, appreciate,
and celebrate the men and women of merchant
shipping, who work tirelessly in a largely ‘invisible’ and
often thankless job under challenging conditions –
and that’s even before the global pandemic!

Without seafarers, the world as we
know it would cease to exist, and
that’s a simple truth more people
should realise, yet so many fail to
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appreciate, though the pandemic has
served to open a few more eyes. That
is why every Day of The Seafarer is
an opportunity to make some noise,
spread awareness, and show the
gratitude we owe to the seafarers
amongst us.
This June 25th was no different,
and Anglo-Eastern did what it always
does, which was to celebrate and
honour our seafarers like the rest of
the world should.
From head office, top management
granted double the onboard internet
and victualling allowances (the
latter for a get-together to mark the
occasion), a half-day holiday for all
vessels at sea, and extra money to each
ship’s club account for the month to be

put towards crew welfare activities at
the master’s discretion.
In Mumbai, Marine HR arranged
banners, cakes, and gifts for seafarers
on board. Similarly, in Manila, Marine
HR set up a photo backdrop for visiting
seafarers to take pictures with and
handed out gifts and food. Sadly, our
Odesa office could not do the same for
our Ukrainian seafarers, but we know
they would have if they could.
Online, Group Communications
created several reels and posts
for social media, including an
“Unstoppable” music video that went
viral, by all accounts, in addition to
sharing seafarers’ own content on
company platforms for the occasion,
including here on these pages.
These are all small gestures,
admittedly, but we know our seafarers
know that we care and value what they
do, and sometimes it’s the smaller
gestures that carry the most sincerity
and weight. So, from all of us to all of
you at sea and on home leave, THANK
YOU for what you do, RESPECT for the
challenges and adversities you face
on the job, and take PRIDE in being
a mariner. We are certainly proud of
you!
#ProudToBeAMariner
#ProudToBeAngloEastern
#OneTeam #OneFamily

MV Caucedo Express

MV Caucedo Express:
Prepping the barbecue grill!

MV Darya Shaan

MT Bochem London

MT Bochem London

MV AM Ghent

MV AM Ghent

Today we celebrate with great pleasure
the Day of The Seafarer after another
challenging year! The pandemic has
eased off in many places, countries
are opening up again, and travel has
been restored. It is great to see that
we have finally reached some sort of
normalisation to our lives.
That said, we have all the sympathy
for our Ukrainian colleagues, and
we hope and pray for an end to the
absolutely unreasonable and barbaric
war ongoing in their sovereign country.
Hopefully, people will soon realise that
there are no winners in continuing the
war.
You have all been at the sharp end
for the last two-and-a-half years, and we
can only be grateful for your resilience
and determination during this very
challenging period. You have once
again kept trade flowing and ensured
supplies to all societies across the
globe. The world should be immensely
thankful for your services!
Your dedication and altruistic
outlook have prompted the world to
recognise the seafarer as a key worker
and the importance of each one of
you has come to the limelight of all.
Your dedication has also pushed the
company to work hard to support you
in terms of vaccination, planning special
crew changes, etc., and we are proud of
what we have done together in a very
dynamic environment.
We believe the future looks more
optimistic than in the past few years,
and with the pandemic behind us,
we believe it is time to focus on each
other, especially on board, and return
to the positives that made us all join the
maritime industry as youngsters.
Solid camaraderie, teamwork,
fulfilling experiences, and a happy ship
is what has made the life of a seafarer
exciting and rewarding in the past. Let’s
come back to this, and let’s help each
other in getting there. Look out for your
colleagues on board and never hesitate
to reach out to us ashore if we can help.
On behalf of the entire senior
management team at Anglo-Eastern, I
take this opportunity to sincerely thank
you for the conscientious work that you
all carry out with a smile!
LeaderShip | 7
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Letter from COO
Carsten Ostenfeldt to all
Anglo-Eastern seafarers
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BUSINESS

Anglo-Eastern expands
technical services footprint
We are pleased to announce the expansion of our
technical services footprint with the acquisition of
SeaQuest Marine SA (“SeaQuest”).
SeaQuest is a shipbuilding project
management and supervision
company co-founded in 2003 by
managing director Jan Andersson.
The sale and purchase has been
completed, with full ownership passing
to Anglo-Eastern. Mr Andersson will
continue to head the company as
managing director.
SeaQuest is a Geneva-domiciled,
ISO 9001-certified company operating

Japanese, Indonesian, and European
yards for a broad range of vessel
types, from bulk carriers, container
ships and various ro-ro vessels to
out of Ulsan, South Korea, where Mr
Andersson is based. Since its inception, tankers, gas carriers and naval ships,
the company has provided newbuilding amongst others.
Given its different market base,
supervision services to more than 120
established presence and good
projects for the construction of over
360 vessels, with a consolidated project standing in the industry, SeaQuest
will continue to operate under its own
value exceeding USD 19 billion.
brand in complement with AngloThe company’s management
Eastern Technical Services (AETS), with
team has more than twenty years of
the two companies well-positioned to
experience in managing projects in
take advantage of synergies.
South Korean, Chinese, Vietnamese,

BUSINESS

Anglo-Eastern to
enter expedition
cruise sector

Anglo-Eastern and the shareholders of Cruise
Management International and CMI Leisure
Management (collectively “CMI”) have signed a Letter
of Intent regarding the sale of CMI to Anglo-Eastern.
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The shareholders are pleased to pass
the entire share capital of CMI to
Anglo-Eastern, which has the scale,
reputation, and technical capability
to develop the business and
continue the services provided to
CMI’s clients and customers in the
bespoke expedition cruise sector.
At the same time, Anglo-Eastern will
have the opportunity to extend its
ship management expertise to a new
sector.
The sale and purchase will be
finalised following the standard
due diligence, which is currently
in progress. Thereafter, CMI will
continue to be based in Miami,
from where the group’s companies
will maintain their business and
operations.
CMI manages passenger vessels,
from smaller 50+ passenger ships,
coastal vessels, and ocean liners to
larger 2,000-passenger vessels in the
global expedition, luxury adventure,
and educational cruise markets. Its
leisure management division offers
customised ‘hotel’ management
services designed for the burgeoning
expedition and niche segment
cruise market, offering solutions that
encompass provisioning, operations,
personnel, and logistics.

All Aboard!

To sustain and innovate the industry, shipping needs
to attract new talent and generations by increasing its
diversity, equity and inclusion, both ashore and at sea.

In response, this May saw the launch
of the Alliance for a Diverse, Equitable,
and Inclusive Maritime Industry – or
All Aboard Alliance – which aims
to tackle this challenge through its

collaborative community of action
and accountability.
Spearheaded by the Global
Maritime Forum, the All Aboard
Alliance is founded on five principles

BUSINESS

Anglo-Eastern, crew manager
of choice for L&B
Leonhardt & Blumberg is a traditional, family-owned
German shipowner, with a history in dry shipping
spanning nearly 120 years.

that member companies are encouraged
to implement in their internal policies,
procedures and leadership practices,
and report on annually:
1. Appoint a business sponsor to lead
and ensure accountability of diversity,
equity and inclusion within the
organisation.
2. Equip and educate people to
understand their role in fostering
a diverse, equitable and inclusive
workplace, from senior leaders
through to line managers and team
members.
3. Create and maintain an
organisational culture of equity and
belonging, where everyone has equal
opportunities to contribute and to
thrive.
4. Capture relevant data and develop
insights to evaluate progress and to
evolve strategic objectives.
5. Communicate commitment and
progress externally on an annual basis.
Anglo-Eastern is proud to be amongst
the 26 founding members of the All
Aboard Alliance and its collaborative
community. We look forward to working
with other members to help create a
sustainable, innovative and inclusive
industry we can all be proud of.

Late last year, the company decided
to diversify its fleet by venturing into
the tanker market, with the addition of
three mid-range oil product tankers:
Hansa Sealancer, Hansa Sealeader, and
Hansa Sealifter.
Being new to the tanker market,
it was further decided to outsource
the crew management of these three
vessels to a reputable crew manager
with the same core values and high
standards. After considering their
options, we are delighted that AngloEastern was selected as Leonhardt &
Blumberg’s partner of choice.
The three tankers have already
passed into our crew management,
with all officers and crew supplied as
required. Both Leonhardt & Blumberg
and Anglo-Eastern believe in forging
lasting partnerships, so may these
three vessels be the first of more to
come, and congratulations to L&B on
their first steps into the tanker market!
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PROJECT

Standardising
for optimisation
and innovation
When a process is not standardised,
the risk of changes to the process is
higher, resulting in local or even personal
variations, thus leading to increased
costs and wastage of resources. It is
also difficult to enhance the efficiency
and effectiveness of a process that is
inconsistent. As such, the ability to drive
continuous process improvements
is hindered, writes group director of
operations Swapnodeep Mondal.

the new standard, which can then be further modified and
improved.
To take the business forward, Anglo-Eastern has established
a dedicated standardisation and innovation team comprising
team members from across various departments and offices
worldwide.
Over the last few months, the team has identified several
systems and processes that can be standardised and optimised.
We are currently focusing on projects aimed at reducing
repetition of work, improving overall efficiency, and enhancing
the quality of our services for stakeholders (e.g., crews on board,
clients, external parties).
Projects created to date include:
• Forms – Review of the current paper-based forms approach
to data collation, with a goal of phasing out forms that are not
required, reducing data overlaps, and introducing a more
innovative digital strategy.
• Crew Briefing - Using modern-day tools, such as JiBe (our inhouse ERP platform) and other apps, to automate the process
of pre-joining briefings and ensure relevant and up-to-date
information is available to crews at all times.
• Closure of PSC Deficiencies - Using JiBe to prepare and
submit a root cause analysis following a PSC inspection. This
will allow us to have a holistic view of PSC deficiencies across
the group, thereby allowing us to better align our strategy for
improvement.
• Vessel Information Database - Streamlining shoreside data
collation and aggregation processes to eliminate previous
requests to vessels for information, thus ensuring one central
source of truth and enabling advanced trend analysis.

We will share the progress of these initiatives through
regular updates on our intranet (Lighthouse), seminars/
webinars, and other available platforms like AE Flix. Anyone in
the Anglo-Eastern community is welcome to submit additional
ideas and suggestions on Lighthouse, while seafarers can do the
same via the crewing app.
Anglo-Eastern has always been at the forefront of
conceptualising new ideas, being a centre for continuous
improvement, innovation, and knowledge-sharing across the
industry. This innate drive is due to our continual endeavour
to do better, based on our learnings and experiences gained
By standardising systems, processes, services and routines
from our diverse, global fleet. The foundations we are setting
according to standards of excellence, we are better
positioned to carefully examine what we have and make step- today will serve us well tomorrow, allowing us to drive further
improvements more efficiently and effectively at a global scale.
by-step improvement. These changes will, in turn, become

OPERATIONS
Singapore, Mumbai,
Hong Kong
IT
Hong Kong

QHSE
Singapore, Hamburg
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CREWING
Mumbai

Standardisation
Team Everywhere

PROCESS EXCELLENCE
Copenhagen, Singapore

TECHNICAL
Hong Kong, Singapore

ACCOUNTS
Glasgow

COMMERCIAL
London

AECMP welcomes
new Cebu premises

Due to severe water damage caused by Super Typhoon
Rai (known locally as Odette), our Philippines branch
office in Cebu City was forced to give up its old office
and move into new premises, which it did on May 2nd.
The new office, as announced in the
June 2022 issue of LeaderShip (p. 9),
is located in JSU-PSU Mariners Court,

a newer building by the port, unlike
the former location downtown. Similar
in size, the new office enjoys around

650 square feet of space with a sea
view, which makes for a nice change!
On June 12th, a new office blessing
and small opening ceremony was
held for our Cebu City branch office,
which was attended by MARINA
VII dignitaries Felisa Orongan and
Remedios Cadungog, as well as Capt.
Neeraj Dhingra, Rizalito Sotto and
Rosemarie Salem of our Manila office,
and branch office in-charge Patricia
Coquilla.
Congratulations to Anglo-Eastern
Crew Management Philippines
(AECMP) and our Cebu City branch
office on the new premises, which we
hope can stand against typhoons and
heavy rains better than the last one!

ANGLO-EASTERN
CREW MANAGEMENT
PHILIPPINES, INC.
Rm 302, JSU-PSU Mariners Court
Legaspi Ext., Cebu City, 6000
Philippines
T. +63 32 345 3831
M. +63 917 519 8607
Branch Office In-charge:
Patricia Coquilla
From left to right: Rosemarie Salem and Capt. Neeraj Dhingra of AECMP Manila, Felisa Orongan and
Remedios Cadungog of MARINA VII, and Cebu City branch office in-charge Patricia Coquilla

EVENT

Deepak Shetty
leads MACN talk for
senior officers

On May 24th, we were honoured to have
Deepak Shetty, former secretary to the
Government of India and director general
of shipping, lead a MACN talk for some of
our masters and chief engineers as part of
an in-house seminar in Mumbai.
The Maritime Anti-Corruption Network (MACN) is a global
business network working towards the vision of a maritime
industry free of corruption that enables fair trade to the
benefit of society at large.

The network has launched a national project in India to
fight maritime corruption, spearheaded by senior advisor
Mr Shetty, and as committed members of MACN like many
of our owner partners, we welcomed his request to share
information about the network and its efforts in India with
our senior officers there.
Established in 2011 by a small group of committed
maritime companies, MACN has grown to include over
165 companies globally, and has become one of the preeminent examples of collective action to tackle corruption.
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EVENT

Boskalis HMT
Officers’ Seminar

After a gap of more than two years since the last
in-person seminar in 2019, and despite the current
geopolitical challenges and continuing pandemic, it
was great to have the Boskalis Heavy Marine Transport
(HMT) Officers’ Seminar back once again.

The half-day seminar was held in Riga,
Latvia, in the Radisson Blu Elizabete
Hotel, and attended by 34 Boskalis
HMT officers from Latvia, Lithuania and
Estonia. Representing Boskalis HMT
were directors Pim Nelemans, Eugene
Van Dodeweerd and Ronald Goetheer,
while attending from Anglo-Eastern
were Oskars Sizass of the Riga office,
Anand Sharma, Sandeep Parmar and
Capt. Deepinder Singh Baidwan from
Hong Kong, and Manila’s Capt. Neeraj
Dhingra.
The seminar kicked-off with
a hearty welcome from Mr Van
Dodeweerd and Mr Sharma, who
reflected on the challenges faced
during the pandemic and thanked
all the officers for their perseverance
and resolve during this difficult
period. Capt. Baidwan followed
with a presentation on NINA safety
milestones, key performance
indicators for 2021 to mid-2022, and a
review of introduced safety measures,
statistics, incidents and near incidents,
including vessel feedback.
Capt. Dhingra then discussed
crewing, covering statistics, concerns,
welfare initiatives, and the support
12 | LeaderShip

we are providing to our Ukrainian
seafarers and their families, such
as relocation support, monetary
assistance, and timely planning to
avoid overly long downtimes ashore.
This was followed by a short break,
after which Mr Parmar discussed
the ballast water treatment system
being fitted on Boskalis vessels,
maintenance issues, blackout
prevention and mitigation, and
operational excellence.
Mr Nelemans next took to the floor
with a sincere thanks to the officers
for their performance despite the
pandemic and operational challenges
they faced, before discussing large
projects successfully executed on
behalf of such
clients as Shell
and Equinor,
as well as
forthcoming
business
prospects. Mr
Nelemans also
shared insights
on developing
projects in the
offshore wind

sector and the oil and gas industry,
after which Mr Van Dodeweerd
stepped in to thank all the HMT officers
for their dedication and good work.
A workshop was then held for
the attending officers, who were
divided into three groups, with each
group assigned a representative
from Boskalis and Anglo-Eastern.
The purpose was to have a candid
discussion on such topics as
teamwork, sea-shore-project relations,
crew rotations, scheduling, crew
composition, project execution,
best practices, opportunities for
improvement, plus other issues
or concerns the officers wished to
discuss.
The workshops proved fruitful,
serving as an excellent confidencebuilding measure aligned with the
Anglo-Eastern ethos of One Team,
One Goal, One Conversation. They
were also a positive way to round out
the event, which was concluded by
Mr Sharma thanking the officers for
their constructive participation and
feedback. The participants were then
invited to drinks and a sumptuous
banquet dinner for all attendees and
their partners.
Special thanks to the AngloEastern Latvia team, who were present
at full strength, for organising such a
smooth and successful event.

Warm welcome
in Chile

As shipping moves towards a more diverse and inclusive
dynamic, multicultural crews are becoming increasingly
more significant and the need to be an equal opportunity
employer ever more imperative. At Anglo-Eastern, we
have always subscribed to equal opportunities for all and
welcome seafarers from all backgrounds and countries –
even as far afield as Chile.

Our association with Chilean seafarers
started in 2017, with the merger of
Chilean liner shipping company CSAV
and our long-standing client HapagLloyd, which saw some CSAV crew
remain with the company post-merger
and happily inducted into the AngloEastern family.
Today, we have Chilean seafarers
serving on board seven of our
managed vessels and it has been
a good journey for all. Besides the
seafarers themselves, credit for building
the relationship goes to our partners
South Trade Ship Management
(STSM), who have been instrumental in
sourcing our Chilean sea staff.
To strengthen our relationship with
our Chilean crew and demonstrate
our One Team spirit, an in-person
seminar was held on May 16th at Hotel
Pullman in Viña del Mar, Chile. The
event was attended by 50 seafarers,
who appreciated the effort taken by
Anglo-Eastern to host such a far-away
seminar and welcomed the opportunity
to properly interact with company
representatives and each other after the
two-year gap caused by the pandemic.
Representing Anglo-Eastern from
the Hamburg office were COO Europe Harald Klein, deputy managing

director Suvendu Mohanty, and deputy
fleet manager Subro Jyoti Saha of the
Hamburg office, along with Marine HR
deputy general manager Capt. Srikanth
Tirukkovalluri from the Mumbai office.
After the warm welcome and
introduction by STSM managing
director Jaime Vargas, Mr Klein
delivered the opening address,
reflecting on the challenges posed by
Covid and thanking the seafarers for
their contributions towards sustaining
the world economy and keeping global
supply chains moving.
This was followed by a welcome
message by Mr Mohanty, who focused
on Anglo-Eastern’s values and equal
opportunity status, as well as the efforts
and other measures taken during the
pandemic to safeguard crew interests.
He emphasised the importance for ship
and shore to perform as One Team,
and thanked the seafarers for their
contributions during these difficult
times.

Capt. Srikanth then took to the floor
to discuss the initiatives in place for
crew welfare, including Anglo-Eastern’s
open reporting culture and grievancehandling procedures, before focusing
on injury prevention, case studies of
major incidents, causal analysis, and
insights into human performance.
Effective use of various injury
prevention tools kept on board AngloEastern managed vessels was next
discussed, with attendees trained in
the same on site. Spanish-language
safety cards produced by the company
were also handed out for their easy
understanding and reference.
The crew seminar concluded with
an interactive open forum, during
which seafarers could raise their
questions and concerns directly
with management for them to
address in person, followed by lunch.
Afterwards, ten prospective cadets
were interviewed on site for a career
with Anglo-Eastern, of which six were
selected and are due to sail with us
soon.
The next day was aimed at building
relations with the local maritime
community. The Anglo-Eastern
management team visited Andrés
Bello National University, where they
were taken on a tour of its maritime
training centre and facilities. In the
afternoon, the team met with members
of the Chilean Seafarers Union for a
fruitful conversation on how to further
strengthen ties.
Overall, it was a very constructive
and productive visit for all involved,
and just goes to show how AngloEastern will travel to the ends of the
world – in this case the southernmost
country – to engage with our seafarers
as One Team.
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Double celebrations for
DNS 24 and GME 34
The campus of Anglo-Eastern Maritime Academy
(AEMA) is always a sight to behold during monsoon
season – even more so when celebrating a double
graduation, as was the case on June 28th.
Jointly celebrating their graduation
were the cadets of DNS 24 and GME
34. The event was graced by the
presence of Shobhit Kapoor, head of
Lloyd's Register Marine and Offshore
Services India, and India Marine HR
managing director Maneesh Pradhan,
who were greeted by a cadet guard
of honour, followed by the customary
flag-unfurling ceremony and a tour
of the campus and its state-of-the-art
training facilities.
Hosting the celebrations were
cadets Arjun Dharwal and Prashita
Sisodia, who began by welcoming the
two guests, before inviting the heads
of department to deliver their detailed
course reports. The cadets then put on
a cultural show, comprising impressive
performances of singing, dancing,
and even card-based magic tricks,
garnering further applause.
After the entertainment segment,
Mr Kapoor delivered his address,
commending the cadets for their
immaculate turnout and splendid
performance in the passing-out
parade. He recognised the training
and hard work they invested, admiring
the efforts of the faculty – and, indeed,
the shipping industry as a whole – in
navigating the challenges posed
by Covid, acknowledging AngloEastern as one of the world’s best ship
management companies.
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Mr Pradhan then gave his
best wishes to the two batches.
Highlighting the strength of the
Anglo-Eastern fleet, he shared the
long-term vision of the company –
of a ship that is totally manned by
AEMA-trained seafarers, from cadet to
master, for both the deck and engine
room. He emphasised loyalty, assuring
the cadets that Anglo-Eastern would
always remain committed to their
growth and development, citing the
company’s high standards of training
in the industry.
Principal Capt. Suneel Sule took
the day as an opportunity to talk about
gender equality, urging the cadets to
have a positive approach that respects
both genders equally. He expressed
pride in the strength of AEMA’s female
cadets and Anglo-Eastern’s women
seafarers, and was optimistic that their
numbers would only increase over
time.
Capt. Pradeep
Chawla, managing
director of group
QHSE and training,
gave his best wishes to
the passing-out batch
through his online
address, focusing on
safe working practices
on board ships and
highlighting the

importance of always prioritising
safety. He encouraged the cadets
to maintain a learning mindset, to
set their own personal definitions of
success, and emphasised loyalty once
again.
Following this was the awards
ceremony, which saw DNS 24’s Cdt
Digvijaysinh Vaghela and GME 34’s
Cdt Harshit Sharma named best
overall performer in their respective
batches, while DNS 24’s Cdt Jassim
Bin Irshad and GME 34’s Cdt Rahul
Roy were named best academic
performers. Impressed by AEMA’s
strong safety culture, Mr Kapoor
announced that Lloyd’s Register would
sponsor an award for the cadet with
the best safe working practices.
The event concluded with the
presentation of souvenirs, the
unveiling of the latest issue of Seaward
Bound, a vote of thanks by cadets
Mrinal Pandey and Isaac John, and
a proud rendition of the national
anthem, which served to cap off a
happy and joyous day for all. Well
done and congratulations to the
graduates of DNS 24 and GME 34!

PEOPLE

ENVIRONMENT

AEMA honours the
environment with
countryside clean-up

World Environment Day is celebrated every June 5th
and the Anglo-Eastern Maritime Academy (AEMA) rarely
misses a chance to organise something meaningful with
its students. This year was no different, with faculty and
students joining forces to help clean up the countryside.
Over 40 faculty members and
students from batch GME 35 took
part in the clean-up operation, which
extended from the surrounding
villages of Karjat to the nearby
Kondana Caves, a popular tourist
attraction. Altogether, around
40 kilograms of plastic waste were
collected in 15 oversized garbage
bags for recycling.

As recognition of their efforts,
a certificate of participation in The
Great Ocean Plastic Collection Race
(since most plastic pollution originates
from rivers and the land) was

issued by The Climate Reality Project
India in conjunction with the Young
Environmentalists Programme Trust.
Well done on a fantastic effort by
everyone involved!

15

oversized garbage bags for
recycling were collected
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Flushing Flushing’s
beaches of litter

Following on the heels of World Environment Day, the
AE Netherlands took part in the 9th Boskalis Beach
Cleanup Tour on Tuesday, August 2nd, lending as many
available hands as possible.
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127 kg

of small plastics
and some

2,400
cigarette butts
were collected
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The beach clean-up is an initiative of
the North Sea Foundation, sponsored
by Boskalis, and aims to rally volunteers
to help clean up the Dutch coastline in
stages/sections. With AE Netherlands
located in Goes, close to the coastal
municipality of Vlissingen (Flushing), it
made sense for staff to take part in Stage
Z2 of the clean-up tour for that area.
Our Goes colleagues were joined
by other volunteers in Vlissingen for a
morning briefing by the event organisers,
after which they were taken by coach to
the beach at Zoutelande, from where the
volunteers walked back to Vlissingen,
collecting litter along the way.
The most popular spots for
beachgoers were not surprisingly the
most polluted locations, marred by
plastic waste and cigarette butts. Besides
some old fishing lines, nothing directly
linked to merchant shipping was found –
one small consolation, at least!
At the end of the 8 km beach walk,
the litter collected by the volunteers was
handed over to the organisers for weighing
and recycling/disposal. Altogether, a
total of 127 kg of small plastics and some
2,400 cigarette butts were collected that
day. Not a bad effort at all!
Besides the environmental aspect,
the beach clean-up proved to be a great
day out for colleagues and a welcome
opportunity to bond outside of the office.
Everyone enjoyed themselves and felt
good for doing their part, with the Goes
office keen to pitch in again next year.

PEOPLE

EVENT

Fun in the sun
The last offsite our Manila office enjoyed
was before Covid, in 2019. Fast forward
three years, and the team were not
surprisingly eager to get out and enjoy
some team-building fun, and fun they
most certainly had!

More than 80 employees from the Manila crewing office and
training centre signed up for the overnight offsite, which
was held at Puerto Del Sol Beach Resort and Hotel Club in
Bolinao, north of Manila, in mid-May.
En route to the resort, the group visited the popular
Hundred Islands by boat, which was a nice scenic detour.
Upon arrival at the resort, everyone was roped into team
games almost immediately, and quite literally, with tug of war
being one of them.
The evening was spent doing an all-time favourite
Filipino activity: karaoke. The singing continued late into the
night, and even the next day as the group travelled back to
Manila. Clearly a sign of a good time had by all, and a welldeserved getaway, that’s for sure!

EVENT

Bowl
me over!

Each ship is only as good
as the people who serve on
it, and the same goes for
the office managing these
ships! With this in mind,
Anglo-Eastern Singapore
organised a Friday evening
team-building event at K
Bowling Club on June 10th.

The staff event was attended by around
60 employees from the dry fleet division,
procurement arm, and human resources
and accounts teams. The participants
were divided into 11 uniquely named
bowling teams. Creativity was at the
forefront, with such team names as Bowl
Mates and Power Rangers.
Once inside the venue, the
excitement was palpable. Everyone was
rearing to give it a go at the pins, trying
to garner as much practice before the
start of official play. Once in full swing,
the atmosphere amongst the lanes was
charged with the sound of balls making
contact with pins, cheering, and an
abundance of team spirit for all to see.
After a hard-fought session,
Team Swingers ended up winning

the bowling tournament, with team DJ
Snakes coming a close second. C/O
Arun Dayanandan, who was in Singapore
to join MV RTM Dhambul, was declared
the best player of the tournament, with
maximum points, and senior technical
officer Masum Adel the runner-up.
After the bowling tournament,
a more relaxed session was held in
the darts arena, where snacks and
drinks were on offer for all to enjoy.
A nice end to some long overdue
fun and competition after months
of limited interaction due to earlier
Covid restrictions, plus a great way to
bond with colleagues away from the
workplace.
May there be more such teambuilding events in future!
LeaderShip | 17

PEOPLE

INSPECTIONS

OCIMF SIRE 2.0 explained
New human-centric approach to ship inspections

The Ship Inspection Report Programme (SIRE) was
introduced by the Oil Companies International Marine
Forum (OCIMF) in 1993 to ensure ship inspection
standards meet the expected standards of oil majors.
Over the years, the programme
has been effective in continuously
improving safety standards across the
tanker industry, though improvements
have slowed in more recent times. The
industry has thus shifted its focus to
the human factors that influence the
performance of individuals.
Accordingly, SIRE has also been
revised, with version 2.0 featuring an
entirely new format and human-centric
approach to ship inspections, which we
explore in further detail here.
WHAT’S NEW IN SIRE 2.0
Currently, SIRE is a checklist-based
system, whereas SIRE 2.0 will rely on a
risk-based questionnaire, tailor-made
for each vessel and each operator
company, with such considerations as
vessel, type, other vessel inspections in
the operator’s fleet, and the operator’s
Tanker Management Self-Assessment
(TMSA) submission.
This specific questionnaire will
be created by an algorithm and will
be available to the inspector in the
form of a Compiled Vessel Inspection
Questionnaire (CVIQ). While on board,
upon finding any non-compliance, the
inspector will now note the observation
according to four main categories:
Hardware, Process, Human Factor, and
Photographs.
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Observations will be entered using
individual response tools and will
contain a Subject of Concern (SoC)
as well as a Nature of Concern (NoC).
Photographs can also be uploaded to
support observations.
WHICH QUESTIONS?
Neither the vessel nor the operator
will be able to predict all the
questions contained in the CVIQ. The
algorithm creates the CVIQ from the
comprehensive SIRE Question Library
(SQL), drawing questions from four key
areas, in some cases at random:
• CORE - core questions about the
main risks on board a vessel, by
ship type, as recognised by OCIMF;
assigned to all inspections
• ROTATIONAL - non-core questions
selected by algorithm, at random,
from a pool of rotated questions
• CONDITIONAL – specific questions
relating to ship type, trading area,
and other vessel operations
• CAMPAIGN – from time to time,
OCIMF may choose to focus on a
certain issue and include related
questions
IT’S ALL DIGITAL!
The SIRE 2.0 Question Library has
been completely revised. It now
references various
regulations as well as
the TMSA. With the new
question format and CVIQ,
it will no longer be possible
to use a paper-based
checklist, hence inspections
will be completed on an
intrinsically safe tablet (like
the one pictured, which
is one of two approved
models) for real-time
responses and photo
uploads.

Inspectors will be able to access
the Pre-Inspection Questionnaire (PIQ)
as well as the vessel’s photograph and
certificate repository to support a more
objective, well-rounded assessment of
the vessel. The tablet will also be set up
to record the inspector’s GPS location,
step count, and timestamp entries.
THE HUMAN ELEMENT
SIRE 2.0 incorporates a more humancentric approach. The human factors
are now an integral part of the
inspection process, which is in stark
contrast to the previous version, where
hardware and management processes
dominated.
While the current version of
SIRE does have some focus on crew
competencies, the revised programme
incorporates the effects of social,
psychological, and physical factors on
human performance and the impact
on people, processes, and equipment.
The way these effects are identified
is by assessing the Performance
Influencing Factors (PIF). Simply put,
these are factors that indicate how
likely or unlikely people are to make
mistakes. For example, poor workplace
design, time pressure, workload, etc.
Once the inspector identifies an
observation and categorises it as a
Human Factor, the Human Factor
response tool needs to be used to
select a PIF from a list of nine predefined
options. This enables both OCIMF
members and operators to look beyond
the common finding of “human error”
and investigate the true reasons behind
people’s decisions and actions.
TRAINING FOR A NEW MINDSET
SIRE 2.0 is not just a revision to the
existing inspection regime, but an
entirely new human-centric, risk-based
approach of looking at vessels and
crew performance. Between the new
format and focus, the changes are
substantial and require a new mindset.
Training is thus key.
At Anglo-Eastern, we are leading
efforts to transition to the new
programme, with a 12-week SIRE
2.0 familiarisation programme rolled
out to all vessels and their crews. A
weekly webinar/training course is also
being conducted at our Anglo-Eastern
Maritime Training Centres, while a
detailed review of SMS revisions is
being carried out for dissemination to
all vessels shortly.

PEOPLE

RECOGNITION

Safety Star winner:
Waste not, want not
Fitter Surakshith Shetty of MT Ridgebury Voyager
is the latest crew member to be inducted into the
Safety Star “Hall of Fame”, initiated by Hong Kong’s
Anglo-Eastern Tanker Management (AETM) division
since 2018.
Surakshith Shetty has been serving
as a fitter on board Anglo-Eastern
managed tankers since 2013, so
knows well our values and the
great importance we place on
shipboard safety. According to his
colleagues on board, safety is his
top priority also, as evidenced by
his suggestions for improvements,
keen eye for spotting hazards,
mitigation measures, and active
participation in toolbox meetings
and risk assessment brainstorming
sessions.
While assigned to the tanker
Ridgebury Voyager, Mr Shetty again
demonstrated his value in improving
the onboard safety culture and
environment by following safe
working practices, raising concerns,
offering suggestions, and taking the
initiative to make improvements,
while always remaining open to
learning and being a team player.

One best practice he introduced
was to conduct load tests on chain
blocks and other lifting tools prior
to usage to ensure the safe working
load (SWL) is never exceeded, thus
minimising the risk of slippage and
other accidents during heavy lifting.
The other best practice is less to
do with safety, but rather a simple
yet clever sustainability solution that
embodies the concepts of reduce and
reuse.
The onboard air-conditioning
(AC) unit typically produces a lot of
condensate. Rather than draining the
water off as waste, Mr Shetty devised
a Venturi nozzle to connect the AC
condensate drain to the steam return
line of the AC unit, thus allowing the
drain to be diverted to the engine
room cascade and fresh water
tanks, while serving to equalise the
atmospheric pressure between the
engine and AC rooms to facilitate flow.

As a result of this closed-loop
workaround, 2 MT of fresh water are
now recovered daily from the AC
condensate, which is used for making
steam in the boiler. Water wastage
is thus reduced and the diverted
condensate reused for enhanced
sustainability.
“Mr Shetty is always on the lookout
for hazards and ways to enhance
safety standards on board,” observed
the ship’s master. Concurred the
chief engineer: “We acknowledge
and appreciate Mr Shetty’s work
towards safety. He is always wearing
proper PPE as per the job and pays
special attention to housekeeping in
the workshop, especially near areas
designated for hot work.”
Well done and congratulations to
Surakshith Shetty on his Safety Star win.
We appreciate his years of service, hard
work, safety contributions, and watersaving initiative. Thank you!
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RESCUE AT SEA

Atlantic Sirius
saves three

MT Atlantic Sirius was sailing off the
coast of Morocco on the morning of
July 6th when a distress signal was
received over the VHF radio around
08:40.
An attempt to
call back failed,
so the tanker
acknowledged
the alert
and began
proceeding to
the position,
contacting
MRCC Lisbon
to inform them
of the signal.
After an hour of
sailing, the crew
sighted the boat
in distress, a small
sailing vessel
named SV Orgo,
which appeared
to have lost
propulsion.
Communication with the three Spanish crew on board
proved challenging due to the language barrier, but that
did not hinder the rescue operations. The sailing vessel
was brought alongside the tanker and secured by 10:40,
allowing the men to ascend to the deck via the pilot
ladder.
All three men were found to have normal vitals, though
one had a minor head injury of unknown cause. The MRCC
was notified of the operation and the three survivors,
with the tanker instructed to proceed to Las Palmas to
disembark the Spaniards the next morning.
Thanks to Capt. K. Senthil Kumar and his crew on the
successful search and rescue operation!
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Challenge Pollux
rescues two

Night had already fallen in the Caribbean
on July 11th, when a United States
Coast Guard (USCG) aircraft hailed MT
Challenge Pollux around 21:10 to alert
them of a nearby distress call.
The tanker, en route to Panama, was instructed to assist
SV Margarita Ville, a small sailboat that had lost
propulsion. Though the weather was fair, the two men on
board were concerned by the swell conditions, so had
raised a distress alert.
Under the direction of the USCG, Challenge Pollux
diverted its course towards the target, eventually sighting
the sailboat some one and a half hours later, just north
of Panama. The tanker’s crew readied the gangway, pilot
ladder, and various lines to prepare for the rescue.
By 23:00,
the sailboat was
brought alongside
Challenge Pollux
and safely secured
half an hour later,
allowing the two
men on board –
an American
and a Bahamian –
to climb up to
the deck of the
tanker, where
their vitals were
checked and
first aid was
administered.
Thanks to
Capt. Volodymyr
Anfinogentov
and his crew on
the successful
search and rescue
operation!

PSU Tenth saves
fisherman in
miraculous tale of
survival at sea

On May 7th, while the bulk carrier MV PSU Tenth was
sailing from South Korea to Chile on a ballast voyage,
C/O Wang Fan spotted something unusual during his
watch. It was early morning, around 06:00, when he
sighted a small motorboat adrift in the ocean.

That, on its own, may not seem so
unusual. What was, however, was the
location. At the time of the sighting,
the two vessels were in the middle
of the Pacific Ocean, one thousand
nautical miles from any inhabited
landmass.
Concerned, C/O Wang
investigated further. Despite drifting
only one nautical mile from the port
bow of PSU Tenth, the small size of the
boat made it difficult to track by radar
or observe, but with binoculars he
was able to make out the boat’s sole
occupant desperately waving for help.
C/O Wang immediately alerted
Capt. Huang Xin Jiang and the engine
room team under C/E Tan Li Wu, after
which the crew leapt into rescue mode
– and at over a thousand nautical miles

from the nearest MRCC, with no other
vessel close by, they would have to do
it themselves.
Upon drawing near, the crew
could make out a man on board
shouting “Help, help, save me, save

me!”, so they performed a Williamson
turn, approaching the drifting boat at
dead speed. By 07:15, PSU Tenth was
close enough to launch a messenger
line to connect the two vessels, thus
allowing the crew to pass some food
and water to the survivor.
On making contact, it was
discovered that the boat’s sole
occupant was Mr Nuae, a 37-year-old
I-Kiribati fisherman, who had been
adrift at sea for an incredible two
months and two days due to engine
failure. Tragically, his friend, who had
also been on the vessel with him,
passed away on March 27th after 24
days adrift, leaving Mr Nuae alone for
weeks until his rescue.
Mr Nuae was quickly brought
onto PSU Tenth by 08:15, where the
crew checked his health, mental state,
and Covid status. While somewhat
unkempt in appearance, having grown
his hair out and a beard, the survivor
was in surprisingly good condition,
despite spending the last two months
at sea without shelter and having
exhausted supplies (he apparently
survived by fishing).
His vital signs, mental condition,
and Covid status were all determined
to be normal, so the crew gave him a
full head and face shave and a change
of clothes, and let him rest while they
diverted to his home of Kiritimati
Island, more than 1,100 nautical miles
from where he was rescued.
Finally, on the morning of May
12th, after a lengthy ordeal and
miraculous survival, Mr Nuae was
safely disembarked and the local port
authorities contacted to help him
return home, thus concluding one of
the most incredible rescue operations
and tales of survival to date. Thank you
and well done to Capt. Huang and his
crew for single-handedly managing
the rescue so smoothly.
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FROM THE SURVIVOR’S
PARENTS

RESCUE AT SEA

Heartfelt thanks

Ships and their crews are required to assist distressed
vessels and rescue lives at sea, and our seafarers are
always ready to step up to the challenge and have done
so without fail, saving countless lives over the years.
It is always rewarding when such
search and rescue operations prove
successful, and even more so when
you receive such heartfelt thanks
as those by survivor Eoin Keyes, his
parents, and others.
FROM SURVIVOR EOIN KEYES
Dear Capt. Bhakri, the ship's crew of
Bochem London, and Anglo-Eastern,
I would like to express my sincere
gratitude to all persons involved
for saving my life at sea, and for
the warm welcome and excellent
hospitality shown to me by every
member of the crew of the Bochem
London.
The bridge crew showed
remarkable skill in manoeuvring
the vessel in the prevailing weather
conditions, and it was the sheer
determination and physical strength
of the deck crew that lifted me
aboard the vessel. I was starting
to think it was hopeless shortly
before being rescued, given the
difficulties that the ship was having
in manoeuvring and the motion of
the ship, which was terrifying when
looking up at the bow of the ship
from the level of the life raft.
The care given to me when on
the ship was humbling; I got the
feeling that every member of the
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An avid solo sailor, Mr Keyes had set
out from the Azores in early March on a
one-man voyage back to his hometown
of Kinsale, Ireland. However, as
detailed in our June 2022 issue (p. 23,
“Moonshine downed by rough seas”),
crew genuinely cared about my
condition and they really made
sure that I had everything that I
could possibly want. Between the
excellent food, warm clothing, and
all other help that I was given, I was
really looked after in the best way
possible.
I have attached a few pictures
of myself and Moonshine in better
times. That boat was my home,
and while I am devastated to have
lost her and all of the associated
memories, I couldn't be happier
to be back here in Ireland with my
family and friends. It wouldn't have
happened without you, so again,
many, many thanks.
Best regards,
Eoin Keyes

My wife and I would like to
extend our sincere gratitude to…
especially the Master and crew of
the MT Bochem London, for the
help and professionalism shown in
the rescue of Eoin.
Please pass on our gratitude
and best wishes to them.
So impressed with the support
structures, the response and
effectiveness of all concerned, and
yet recognise it could so easily
have been a very different story.
the weather took a severe and sudden
turn for the worse, capsizing his beloved
yacht and second home, SV Moonshine.
Fortunately, Mr Keyes was able to
escape via the inflatable life raft on
board, and despite gale-force winds
and swells as high as five metres, he was
able to stay afloat and be rescued by the
very skilled and determined crew of MT
Bochem London, which is managed by
Anglo-Eastern and under the command
of Capt. Rohil Bhakri and C/E Ashis
Denriya.
FROM MRCC DELGADA
Dear Captain,
On behalf of MRCC Director,
SAR Mission Coordinator and
all personnel on duty, I want to
take this opportunity to show my
respect and gratitude for your
amazing job, tenacity, and courage
during the rescue of Mr Eoin Keyes
from the SV Moonshine.
The conditions were so severe
that it was almost impossible to
rescue that man, but you and
your crew [took risks, and were
successful, so that others may
live].
I would like to ask for your
approval to use the document
that you sent to MRCC Delgada in
our presentations as a successful
example of a complex and critical
SAR operation.
Thank you very much.
Paulo Alexandre Claro Lourenço
Lieutenant Commander
MRCC Delgada
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DECARBONISATION

World’s first
hydrogen-powered
tug launched

85%

reduction in carbon
emissions

The world's first hydrogen-powered tug, MV Hydrotug 1, was launched from the
Armón Shipyard in Navia, Spain, on May 16th. The vessel is expected to go into
service for the Port of Antwerp-Bruges in Q1 2023, after completion of the remaining
construction and trials led by CMB.TECH, with AETS collaboration.
Hydrotug 1 may look quaintly cute and rather traditional,
but below the deck lie two state-of-the-art BeHydro
V12 dual-fuel engines that can run on hydrogen and
conventional fuel, each packing 2,000 kW of horsepower.
A total of 415 kg of compressed hydrogen can be
stored in 54 individual Type 3 cylinders installed in six
stillages on deck. When running on this, an 85% reduction
in carbon emissions can be realised, which is equivalent to
350 cars.
Most dual-fuel vessels are designed to run on
conventional fuel and either LPG or LNG. Ammonia is an
up-and-coming contender, but hydrogen is still in its infancy
as an alternative marine fuel.
Hydrotug 1 is thus ahead of the game and we are proud
to have played a role in this CMB.TECH-led project for the
Port of Antwerp-Bruges, which involved Anglo-Eastern
Technical Services (AETS) in both the plan approval and
yard supervision stage of this novel newbuilding.
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The 33 individual blades were stacked
in four tiers across the deck (see also
the back cover photo for the full view)

SPECIAL PROJECT

Saga Fjord:
Blade Runner
For around a year now, Anglo-Eastern’s Saga
bulk carrier fleet has been tasked with transporting
a most unusual cargo: wind turbine blades.
The most recent consignment involved
MV Saga Fjord, which was assigned
33 individual blades for delivery to
Sweden. Measuring 76.7m by 4.3m,
and weighing 25.6 MT each, the idea
was to stack the blades atop the ship’s
hatch covers in a new first of four tiers
versus the usual two.
Given the unusual cargo, vastly
increased stacking height, and special
requirements to secure the blades
on deck for their safe transportation,
detailed discussions for the loading
were held in the months prior, involving
owner, manager, charterer, class, and
flag.
Due to the reduced visibility caused
by the four tiers of blades, a special
portable lookout post was needed on
the forecastle deck, to be manned when
navigating through restricted channels.
Extra cameras were also installed
on the forward and aft masts to
compensate for the reduced visibility
caused by the excessive height of the
deck cargo. All camera equipment was
class-approved, procured from Europe,
and dispatched to Singapore, where
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installation was done by a specialist
company during a bunker call, with lots
of communication support from vessel
manager Kamal Anand of the Hong
Kong office.
Loading was to be done in
Qinhuangdao, China, which presented

a host of challenges in itself due to
the country’s strict Covid measures.
Additional D-rings and H-beams needed
to be installed on the hatch covers as
part of the set-up to hold the cargo in
place. However, only the charterer could
arrange welders, as none of our known
vendors could obtain permission, nor
could the class surveyor attend on board
to verify the welding work. What to do?
To prevent delays, a remote but
real-time solution was required. On our
View of the bedding frames and
extensive lashing arrangement
to hold the blades in place

TECH / OPS

request, DNV implemented a workaround solution in the form of an app
that allowed ship and shore to log in
to upload and review work/progress
reports, supporting photos and
videos, which could then be verified
and approved in real-time by DNV’s
surveyor in Singapore. On board,
excellent supervision was provided
by the master, chief engineer, chief
officer, and crew.

SPECIAL PROJECT

Portable lookout post for the forecastle deck

One of the extra cameras installed on board

Once everything was signed
off and the wind turbines loaded
and secured for transportation,
Saga Fjord set sail on June 7th for
Oskarshamn, Sweden, via the Red
Sea and Suez Canal. After six weeks
at sea, the ship and its special cargo
arrived on July 21st, thus concluding
a remarkable delivery that was both
unique and challenging, involving lots
of discussions, work-arounds, and of
course, teamwork.
Overall, it was a job very well done
and smoothly executed, so kudos to
all those involved for the hard work,
effort, and pulling together as One
Team. Thank you!

Heavy lifting for
Hong Kong’s offshore
LNG terminal
Hong Kong’s offshore LNG terminal, which is
being constructed to the east of the Soko Islands,
is the city’s first such project and the first to utilise
a floating storage and regasification unit (FSRU).
When complete, the complex will comprise a double berth jetty with
mooring facilities, supporting subsea gas pipelines, and shore-based
gas receiving stations to supply natural gas to Hong Kong’s power
plants, which presently rely on gas supplied from mainland China.
The Anglo-Eastern managed MV Hai Yang Shi You 698 (HYSY 698), a
DP2 offshore support vessel with 153 MT bollard pull capacity, is already
supporting the project as an anchor-handling support vessel and
cement carrier (see p. 21 of the June 2022 issue).
Joining HYSY 698 on the project earlier this year was another
Anglo-Eastern managed vessel, MV Lan Jing. The heavy-lift vessel was
commissioned to lift and install three modules (each weighing around
3,000 tons) onto the conduit racks of the LNG terminal.
The installation project was successfully completed under the
command of Capt. Kan Xiao Dong and C/E Chai Zhi Yong, with the
support of the 80+ crew members on board and 114 project personnel.
Congrats on a job well done, and big thanks to the crew for their efforts!

Chairman Peter Cremers
visited one of our managed
ro-ros, MV Delphine, and
her Ukrainian/Moldovan
crew on June 27th, while
the vessel was in port at
Zeebrugge. Pictured from
left to right are C/E Anatoliy
Labunskyy, Capt. Alexander
Usov, Peter Cremers, and
C/O Vladyslav Surkov.
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SHIP SPOTLIGHT

Amberjack of all
trades? No, just
the Amazon!

MV Amberjack is one of the gearless Panamax bulk
carriers owned by Norsul, engaged in the wet bauxite
trade between the loading ports of Juruti and Trombetas
and discharge port of Alumar (São Luís) in Brazil. Each
vessel in the fleet on this trade transports more than
1.5 million tons of wet bauxite annually, write Capt.
Ievgen Volkov and C/E Pawan Trivedi.

Amberjack has the honour of sailing
the mighty Amazon River, which has
its share of special challenges and
scenic beauty, making this trade very
unique. One full round voyage takes
about 11 days, following primarily
river and coastal passages, with
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frequent mooring and anchoring
operations. Whilst transiting the
Amazon, higher levels of vigilance
and alertness are expected from the
crew due to various navigational
hazards, like shallow patches, shifting
sand banks, strong currents of up to 6
knots, and heavy traffic,
including numerous
fishing boats and
barges.
The ship transits 160
NM, from the Amazon
delta, through the wellknown Barra Norte bank
and Curua Channel to
the Fazandinha pilot
station, where two pilots
board and sail with the
vessel to the loading
port and back. Pilots are
required to complete
around two years of

training to earn their Amazon license
and proud title of “Amazon Pilot”.
Needless to say, the vessel’s helmsmen
must also be very experienced and
skilled in safe river navigation.
Amberjack has a diverse Brazilian
and Indian crew, captained by a
Ukrainian master, which makes for a
strong multicultural team that takes
pride in safely operating the vessel
together as One Team. This is important,
since shore support to vessels on
this trade is not the easiest due to
the remoteness, lack of resources,
logistics, and bureaucratic challenges.
Nevertheless, good support is provided
by Anglo-Eastern’s Technical team in
Hong Kong, Marine HR in Mumbai, and
in-country representative.
Despite the challenges, very
hectic run, and tight schedule, there
are several advantages to working in
this fleet. The retention of staff is very
important for such a special trade, as
crew familiarisation and experience
ensures continuity and the safe handling
of the vessel. Rejoining rewards are
thus offered to help maintain the crew
pool. Shorter contracts are also offered,
while cabotage trading with frequent
port calls supports shore leave (when
permitted, including free transportation)
and crew changes.
Frequent port calls also means
a regular supply of fresh fruits,
vegetables, and other provisions on
board. Due to the multinational crew,
the galley staff is similarly mixed to
ensure mealtimes are diverse. Luckily,
the Brazilians on board enjoy Indian
food, and vice versa, so everyone is
happy! Proximity to the shore for the
most part means regular access to
mobile networks, which is bolstered by
the free VSAT internet service on board,
not to mention Sky TV.
Overall, the ship staff are thus happy
to continue performing their duties in
the fleet, with good support offered by
Norsul and Anglo-Eastern. Indeed, on
June 16th, Amberjack was delighted
to receive Anand Sharma, managing
director of the Hong Kong dry fleet
responsible for the bulk carrier, while
in port at Alumar. Mr Sharma took
time to tour the vessel, meet all the
crew, discuss company policies, and
encourage staff to keep up the high
standards and One Team spirit in what
proved to be a very motivating visit,
given how rare it is for Amberjack to
receive VIPs from head office!
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SHIP VISIT

Navigare Pars gets
green makeover

MT Navigare Pars is a 2012-built product tanker under
our management that was recently dry-docked in
Singapore for its survey requirements, with special focus
on improving the vessel’s environmental performance.
In this regard, a low-friction, anti-fouling
silicone coating (Hempaguard X7) was
applied to the tanker’s hull, while the
propeller was fitted with an energysaving propeller boss cap fin (PBCF).
The PBCF comprises small fins attached
to the boss cap, which in turn is affixed
to the end of the propeller, where it
recovers energy from the hub vortex.
To determine the effectiveness
of these enhancements, Navigare
Pars underwent a sea trial in loaded
condition, which revealed power
savings of up to 4% and fuel savings of
up to 5% across the speed ranges.

The overhaul also involved a new
ballast water treatment system (BWTS)
retrofit design concept, whereby the
entire BWTS is installed inside the
engine room, thus doing away with the
need for an expensive, intrinsically safe
BWTS on deck. This not only minimises
deck structures, but also enhances
safety by reducing equipment in the
hazardous zone.
On site to supervise the various
works and installations was senior
vessel manager Ashish Chopra of the
Hong Kong office. During the drydocking, COO Carsten Ostenfeldt and

SHIP VISIT

Boka Vanguard
The Covid pandemic has made regular
ship visits a challenge to maintain, so every
opportunity is one to be seized, where
possible.

Navigare Capital’s technical director
Mads Svensson also came to inspect
the ship on May 1st, much to the delight
of Capt. Mahesh Kappor, C/E Arthur
Cagandahan, and the crew.
Despite their busy schedules, the
staff on board were happy to show their
two VIP guests around the tanker and
brief them on the various repairs and
upgrades. Mr Ostenfeldt took time to
speak with all the crew and was keen to
understand the shipboard safety culture.
He thanked and commended the crew
on their excellent work and encouraged
them to keep it up.

When the Boskalis heavy-lift vessel MV Boka Vanguard
was due in port at Rotterdam on April 22nd, visiting
Hong Kong dry fleet managing director Anand Sharma
took the opportunity to inspect the vessel in person.
Capt. Igors Potapovs, C/E Jevgenijs Cernins, and
the crew all warmly received Mr Sharma, who was very
appreciative and impressed by the well-maintained
condition of the vessel. Joining him on board was
Moreno van de Pol, Boskalis’ heavy marine transport
fleet controller, who spoke to the crew about the
company’s NINA (No Injury, No Accident) initiative.
Due to Covid, Mr Van de Pol had yet to visit a ship
of such size. He was thus duly impressed and found
the tour of this unique vessel, its engine room, water
ballast system, and more very interesting, including
the work carried out by the crew in preparation for the
next cargo operation in La Coruna, Spain (to load and
transport six caissons to Manila).
The ship visit and engagement with the crew was
very inspiring, especially to see such passion for their
work and the vessel itself. Thanks to Capt. Potapovs,
C/E Cernins, and the crew for their warm hospitality
and excellent maintenance of the Boka Vanguard. Well
done and keep up the great work!
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SHIP VISIT

RTM Dampier
retrofitted with
energy-saving devices
MV RTM Dampier is a Rio Tinto-owned Newcastlemax
bulk carrier under our management that was recently in
dry-dock in Singapore. While undergoing maintenance
and repairs, COO Carsten Ostenfeldt and Singapore dry
fleet managing director Capt. Vikrant Malhotra made a
point of visiting the vessel on July 3rd.
Welcomed by Capt. Chetan and his
enthusiastic team, the pair were given
a tour of the ship, along with updates
on the various works being carried out,
including enhancements to the vessel’s
environmental performance.
Like MT Navigare Pars (p. 27),
a low-friction, anti-fouling silicone
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coating was applied to the hull.
Similarly, RTM Dampier was fitted with
an energy-saving propeller boss cap
fin (PBCF) that can boost propulsion
efficiency by a few percentage points
via a simple yet clever fin design that
serves to untwist the hub vortex while
significantly reducing torque loss.

The ship was also installed with a
Becker Mewis Duct, which is another
energy-saving device that can be
fitted to the propulsion system of
a new or existing vessel. The duct
contains fixed fins and is secured
to the hull ahead of the propeller,
serving to direct, straighten, and
accelerate the hull wake into the
propeller for an efficiency gain of up
to 8%.
These modifications, along
with other upgrades to the bulk
carrier, are designed to conserve
energy, reduce emissions and
improve overall safety, thus taking
RTM Dampier to the next level of
optimisation and performance.
Impressed by the enhancements
and good condition of the ship,
Mr Ostenfeldt made a point of
thanking all the crew for their hard
work and dedication despite the
challenges presented by Covid. He
was particularly impressed by the
high level of caution exercised on
board to prevent infections amongst
crew members, and reiterated
Anglo-Eastern’s One Team ambition
amongst sea and shore staff.

Our managed fleet at a glance
The following dashboard provides a snapshot view of our
managed fleet in terms of ports called, distance travelled,
and fuel consumed by vessel type in Q2 2022.
From 01 Apr 2022 to 30 Jun 2022
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MEET THE FLEET

Welcome to the
Anglo-Eastern family
We take great pride in our growing family and warmly
welcome each and every new vessel that joins us. Below
are our new joiners in Q2 2022. Fair winds and smooth/
following seas!

DATE

VESSEL NAME

VESSEL TYPE

CAPACITY

OFFICE

MASTER

		

19 Apr 2022 CALANDRIA
Tanker, MR
45,950 dwt
Hong Kong
Rafad Kazi
						

CHIEF ENGINEER
Bijukumar
Narayanan

20 Apr 2022

FAIRCHEM ROOIBOS

Tanker

19,972 dwt

Singapore

Tarun Grover

Alok Sharma

20 Apr 2022

MAERSK NUSANTARA

Container ship

2,754 teu
37,056 dwt

Hong Kong

Derick Dsouza

Karthik Reddiar

26 Apr 2022

UNITY ODYSSEY

Bulk carrier

37,629 dwt

London

Nathaniel Agot

Ronaldo Cabaral

27 Apr 2022

MAERSK CHATTOGRAM Container ship

2,754 teu
37,158 dwt

Hong Kong

Midas Xavier

Evgeny Solovyev

05 May 2022 AMNSI STALLION

Bulk carrier

81,699 dwt

Hong Kong

Ashok Gupta

Ramesh Nishtala

13 May 2022 ALCOR

Gas carrier

20,600 cbm

Singapore

Levi Saldanha

Supreet Kathuria

13 May 2022 ALKAID

Gas carrier

20,600 cbm

Singapore

Roman Goncharov Ajit Dalvi

17 May 2022 OCEAN NISA

Tanker, MR

49,999 dwt

Hong Kong

Ranveer Thalod

Banhiman Dutta

18 May 2022 SHANDONG PEACE

Bulk carrier,
Newcastlemax

207,999 dwt

Hong Kong

Zhao Shou Chun

Liu Xue

31 May 2022 CF ATHENA

Container ship

2,490 teu

Hong Kong

Sanjeev Kaushal

Igor Nechyporenko

15 Jun 2022 BULK MEXICO
		

Bulk carrier,
176,354 dwt
Hong Kong
Siddharth Nair
Capesize				

Karunamurthy
Packirisamy

Gas carrier, VLGC 84,244 cbm

Prashant Gaur

29 Jun 2022
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CRYSTAL OASIS

Singapore

Kerman Bharucha

TECH / OPS

MT Alcor

MV AMNSI Stallion

MT Alkaid

MT Ocean Nisa
(AETS-supervised newbuilding)

MV CF Athena

MV Shandong Peace
(newbuilding)

MV Bulk Mexico

MT Crystal Oasis
(newbuilding)
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