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Dear Readers,

How time flies! It’s already our third issue 
of the year, yet it seems like only yesterday 
that we published the last two. Whatever the 
pace, what is unmistakable is the number of 
milestones and firsts that have transpired in  
the interim.

Chief amongst them was the qualification  
of Hong Kong and Anglo-Eastern’s very  
first female chief engineer, Ms Joanna Kwok, 
a milestone that was widely lauded by both 
the local maritime industry and media. 
Through the Anglo-Eastern managed  
MV BOKA Vanguard, we also participated in 
the novel floating dry-docking of the sizable 
MV Carnival Vista, and together celebrated 
with Qatargas its 10,000th cargo shipment 
at Ras Laffan Terminal Operations via the  
MT Serjeant, another member of our 
extensive fleet.

On a more personal level, two of our  
staff celebrated their own notable 
achievements – the completion of an 87-km 
ultramarathon in South Africa and 25 years 
with Anglo-Eastern at sea.

In terms of new frontiers, as per the front 
cover headline, besides the breaking of 
glass ceilings, this issue looks forward 
towards such trending areas as technology 
and sustainability, from ship management in 
the digital era and virtual reality learning  
to the current and possible future 
implications of climate change on shipping, 
plus practical emission reduction solutions 
for both existing vessels and those yet to  
be built.

All of this in addition to the usual seminar 
updates, interview articles, occasional  
SAR operation – which, incidentally, never 
ceases to grab our attention, enthral us and 

make us immensely proud of our crew – and  
much more.

Regarding our in-house PICTURE THIS photo 
competition, we are delighted to announce 
the following three winners.

Taking the gold prize is Cdt Sayyid M.N. 
Ottamaliyakkal, who won bronze in the last 
quarter/issue. His photo, which graces the 
front cover, was taken aboard the MV Federal 
Dart in frigid -5°C conditions while off the 
Canadian coast, between Newfoundland’s 
Cape Ray and Nova Scotia’s Cape North. We 
really liked this photo for its warm, beautiful 
colours yet remote, icy waters, which fits well 
with the theme of new frontiers, breaking ice/
glass ceilings, and the whole topic of climate 
change and its impact on ice forms, etc.

Silver goes to 2/E Shahryar H. Anklesaria 
for his incredible photo at left of a pelican 
captured in mid-flight at the Port of Houston, 
which he snapped whilst serving on board 
the MT Bochem London earlier this year. 
Though pelicans are not typically the most 
elegant or graceful of birds, the poise of this 
one is spot on and picture-perfect, while the 
clarity of the shot is superb. You can make 
out every detail and every feather. What a 
phenomenal photo!
 
Last but not least, in third place with bronze 
is another previous winner, Cdt Albert 
Jose (gold winner of the Aug 2018 issue), 
who captured the human element with his 
photograph of the chief mate preparing for 
stations upon arrival also at (coincidentally) 
the Port of Houston, amidst a golden sunset 
like the colour of our logomark.

Congratulations to our winners, and as 
always, keep up the amazing photography 
and submissions, and happy reading to all!

Melissa Otto
Editor, LeaderShip
Group Communications Manager



CONTENTS  |  September 2019HONg KONg AND 
ANgLO-EASTERN 
CELEBRATE FIRST FEMALE 
CHIEF ENgINEER

4

A CRy IN THE DARK:  
MT BOCHEM LONDON  
IN uS INDEpENDENCE 
EvE/DAy SAR OpERATION

24

BOKA vANguARD gIvES 
LIFT TO CARNIvAL vISTA 
IN NOvEL FLOATINg  
DRy-DOCK ExERCISE

28

CLIMATE CHANgE AND 
 THE WAy FORWARD

2 & 26

gROup 
CEO’s Message  |  Climate change and what it may mean  
for shipping 2
Hong Kong and Anglo-Eastern celebrate first female  
chief engineer 4
Ship management in the digital era 6
Anglo-Eastern showcases VR learning platform at IMO 7
Offshore  |  Pooling helps tackle challenges of reactivation 8
Anglo-Eastern Odessa Seminar 2019: It’s OUR Ship 10
Bocimar, Fednav host crew seminars in Odessa 12
Anglo-Eastern reprises role at Odessa’s ETC forum 13
Genco hosts officers’ workshop in Mumbai 14

pEOpLE 
AEMA holds triple passing-out ceremony in July 16
Genco COO pays first visit to AEMA 18
AE-MAN (re)United 19
Marathon Man  |  QHSE’s Capt. Kunwar Singh 20
What’s in a month? Plenty! 21
25 years with Anglo-Eastern  |  Capt. Deepinder Singh 22
Anavi gifts childcare centre to tribal hill villages in Kerala 23

TECHNICAL 
A cry in the dark  |  MT Bochem London in US Independence  
Eve/Day SAR operation 24
Emission reduction solutions for a better maritime future  26
BOKA Vanguard gives lift to Carnival Vista in novel floating  
dry-dock exercise  28
HYSY 698, the little OSV that could  30
Qatargas & MT Serjeant celebrate 10,000th cargo shipment 30
Meet the fleet 31

CONTENTS

LeaderShip  |  1



2  |  LeaderShip

Agreement’s central aim is to strengthen 
the global response to the threat of climate 
change by keeping a global temperature 
rise this century well below 2°C above  
pre-industrial levels, and to pursue efforts  
to limit the temperature increase even 
further to 1.5°C.

Shipping and aviation were exempt from 
the Paris Agreement. Shipping is a relatively 
clean and highly efficient mode of transport 
per ton-mile, but given that shipping carries 
around 90% of world trade, it is nevertheless 
a significant emitter of GHGs. It is estimated 
that international shipping is responsible 
for about 2.2% of all anthropogenic GHG 
emissions worldwide.

In response, IMO’s Marine Environment 
Protection Committee (MEPC) adopted an 
initial strategy on the reduction of GHG 
emissions from ships in April 2018, setting 
out a vision to reduce such emissions from 
international shipping and phase them 
out as soon as possible within this century. 
The vision confirms IMO’s commitment 
to reducing GHG emissions from global 
shipping and, as a matter of urgency, to 
phasing them out as soon as possible.

Since industrialisation began, humans 
have burned 1.4 trillion tons of CO2 into 
the atmosphere. At current rates, we add 
around 40 gigatons (Gt) per year, disrupting 
the global carbon cycle and leading to a 
planetary warming impact. The amount of 
CO2 in the atmosphere has increased from 
about 280 ppm pre-industrialisation to 
around 410 ppm today.

As a result, temperatures have risen, 
particularly in the last 50 years. The median 
temperature increase in the northern 
hemisphere is higher (closer to +1.4°C  
since 1850), and less in the southern 
hemisphere (closer to +0.8°C). Evidence 
suggests that this distribution is strongly 
related to ocean circulation patterns, 
notably the North Atlantic Oscillation,  
which has resulted in greater warming in  
the northern hemisphere.

The world is slowly waking up to the 
potential consequences of all this. The  
2015 Paris Agreement under the United 
Nations Framework Convention on Climate 
Change was the first significant global 
accord in response to the changes we  
are seeing in the climate. The Paris 

more than 25 years away, the changes 
were palpable. I could witness for myself 
the extensive retreat of glaciers, as well as 
the vast reduction in the amount of  
sea ice that drifts round Cape Farewell 
from the east coast during the spring  
and early summer.

Carbon dioxide (CO2) is known as a 
greenhouse gas (GHG) – a gas that absorbs 
and emits thermal radiation, creating 
the ‘greenhouse effect’. Along with other 
GHGs, such as nitrous oxide and methane, 
CO2 is important in sustaining a habitable 
temperature for our planet: if there were 
absolutely no GHGs, our planet would 
simply be too cold. It has been estimated 
that without these gases, the average 
surface temperature of Earth would be 
about -18°C.

I have just come back from a fortnight of travels in 
Greenland. I went there with anticipation, but also with 
some anxiety. It was my first time back to Greenland  
since 1992, when I sailed there as a young deck officer. 
What was I going to find?

CEO’S MESSAgE

Climate change
 and what it may mean for shipping
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Greenland is an autonomous territory 
of the Kingdom of Denmark, located 
between the Arctic and Atlantic Oceans, 
east of the Canadian Arctic Archipelago. 
I lived on Greenland’s west coast for two 
years as a child, when my parents worked 
as school teachers in a small community 
of 4,000 people. I have fond memories of 
the short, lush summers, where nature was 
teeming with life and the sun would never 
set, broken by long, dark winters, when the 
dramatic landscape would be covered by 
snow and ice.

The polar regions are the worst affected 
by global warming. The Arctic has shown 
the most rapid rate of warming, with 
dramatic effects such as shrinking of the 
region’s glaciers, ice caps, ice sheets and 
permafrost. Returning to Greenland after 
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More specifically, under the identified 
“levels of ambition”, the initial strategy 
envisages for the first time a reduction in 
total GHG emissions from international 
shipping which, it says, should peak 
as soon as possible, and to reduce the 
GHG emissions per ton-mile by 40% 
by 2030, plus the total annual absolute 
GHG emissions by at least 50% by 2050 
(compared to 2008), while at the same  
time pursuing efforts towards phasing 
them out entirely.

The strategy includes a specific reference 
to “a pathway of CO2 emissions reduction 
consistent with the Paris Agreement 
temperature goals.”

So, what does all this mean for shipping? 

Well, as seafarers, we should first of all 
consider that one aspect of climate change 
is the frequency and volatility of global 
weather events. Higher temperatures in 
the atmosphere means it contains more 
energy, and higher energy means more 
frequent and more severe weather events, 
such as typhoons/hurricanes or more 
localised incidents like waterspouts.

It has been shown that the meandering 
jet streams are slowing down and that 
the oscillation of these jet streams is 
increasing. The jet streams are responsible 
for the division of the sub-tropical air 
masses and the more dense polar air 
masses at the polar front, and when their 
oscillation increases, we see more extreme 
temperatures, both higher north and 
further south. This is why we have been 
witnessing new temperature records, both 
in winter and in summer in many parts of 
the world.

All this puts new demands on how we 

manage ships. We should expect worse 
storms, with higher seas and more extreme 
temperatures than we have been used to 
in decades gone by. It is prudent to be 
on the lookout for more stifling weather 
than we have perhaps ever seen before, 
despite a long life at sea. It has potential 
consequences for the safety of the ships 
and must be taken seriously. Luckily, 
meteorological prognoses have never 
been better, and with vigilance and good 
planning we can and should be able to 
avoid the worst weather.

Secondly, how is shipping going to be able 
to meet IMO’s ambitions? A 40% reduction 
per ton-mile by 2030 is ambitious, and 
an absolute reduction of 50% by 2050 
(compared to 2008) seems almost 
impossible, considering that an annual 
growth in seaborne transport of only 
1.7% over the period would double the 
amount of goods shipped by sea, in effect 
demanding a 75% reduction per ton-mile 
by the middle of this century.

Operationally there is still a lot that can 
be done to reduce fuel consumption 
onboard, but realistically, to meet the IMO 
ambitions for 2030 and in particular 2050, 
new technologies are required. A lot of 
work is going on in our industry today to 
innovate some of these required changes, 
and many ideas are in play: electrification, 
fuel cells, non-carbon fuels like hydrogen 
and ammonia, as well as bio-fuels and 
synthetic hydrocarbon fuels (created 
through the use of zero-carbon energy to 
take hydrogen from water and carbon from 
the air, and simply ‘build’ synthetic fuels 
through chemical and physical processes 
that would be carbon neutral).

Even nuclear-powered ships is being 
discussed. Not a novel idea, but one that 

for decades has had no support in the 
public domain. Maybe that will change.

I am not going to venture a guess as to 
which ideas or technology are going to be 
successful, but I will offer a couple of points 
of thought about what this means to us,  
the people who run the ships:

1. The days of a homogenous fuel and 
engine (type) mix are over. The future 
will see a range of technologies and 
solutions, which in turn will increase the 
demands on our technical competencies 
and adaptability. With our commitment 
to training and development, we are 
well positioned to take advantage of the 
changing landscape. We can and will 
invest in making sure our colleagues at 
sea and ashore are ready for the 
shipping world to come in the decades 
ahead.

2. The changes afoot are only going to 
accelerate. I have no doubt that as
the effects of climate change grows, so 
will the demands from the public and 
politicians worldwide. The current 
ambitions of IMO and global regulators 
will only increase, and with it the 
demands on our industry and that of 
others will intensify. We all would be well 
served by seeing the writing on the wall 
and to start preparing for the changes. 
The good news is that we have the 
breadth and depth of expertise to play a 
vital and positive role in forming 
developments in cooperation with our 
clients.

In conclusion, let me just say that whatever 
our beliefs about climate change, our role 
as ship managers is not about pontification 
and postulation. Cool heads must prevail  
in a warmer world!

The reality is that emissions and fuel 
consumption are growing in importance 
in a world where the availability of cheap, 
unregulated carbon-based energy is 
coming to an end – or changing very 
significantly. Oil and chemicals are not 
disappearing anytime soon, but the way 
we deal with them may be. Our job is to 
reflect on this reality and the changing 
regulatory and technical landscape, and to 
ensure we are ahead of the curve by taking 
action today to assist our clients in the best 
possible way for tomorrow. Action that is 
based on professional, technical proficiency, 
and existing and upcoming regulations.

We are the ones at the sharp end of 
shipping; let’s work together to ensure that, 
as a company, we remain at the forefront  
of the developments that are bound to 
change our industry.

Capt. Bjorn Hojgaard
Chief Executive Officer 
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Hong Kong and  
Anglo-Eastern celebrate  
first female chief engineer

DIvERSITy & INCLuSION Qualifying as a chief engineer is no 
walk in the park (or swim in the ocean?). 
Regardless of gender, it takes a lot 
of learning, understanding complex 
mathematics, physics and machinery, not 
to mention years of ongoing training and 
practical work experience gained at sea.

Every chief engineer thus deserves our respect and 
congratulations for making it to the top of their profession, 
and sometimes there are cases that deserve a little more 
spotlight for being the first of its kind.

Recently, we had one such case in Hong Kong, where  
our very own Joanna Kwok became the first woman in all 
of Hong Kong – and indeed in the history of Anglo-Eastern 
– to qualify as chief engineer. To celebrate this ground-
breaking milestone in gender equality in the industry,  
the Maritime Profession Promotion Federation (MPPF) of 
Hong Kong organised a press event on July 8 at the  
Hong Kong Maritime Museum.

Representatives from Anglo-Eastern, the public sector, 
Hong Kong’s maritime community and the local media 
turned out for the event, which included various 
introductions and talks by the likes of MPPF Convenor 
Marso Law, former Hong Kong Shipowners Association 
(HKSOA) Chairman Sabrina Chao, and Anglo-Eastern’s 
Capt. Pradeep Chawla, MD of Group QHSE and Training.

Ms Kwok also took to the podium to discuss the 
challenges and opportunities she faced along the way in 
what is still very much a male-dominated profession, and 
why she was drawn to it in the first place.

She began by explaining how she was always an 
inquisitive, hands-on child, who liked to know how 
things work by taking them apart, and who enjoyed 
practical experiences versus sitting and learning in a 
traditional classroom. These predilections led her to study 
mechanical engineering at a local vocational institute.

4  |  LeaderShip

Joanna Kwok and her proud  
parents at the press event
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A career talk in her final year introduced 
her to the world of marine engineering, 
which was not something she had ever 
considered before, thinking it to be an 
old-fashioned career choice from decades 
gone by. Upon learning more, however, 
she decided to give it a go – despite being 
prone to motion sickness. Now that’s a 
courageous decision!

“One contract is just six months,” she 
explained. “Either I will like it or hate it, 
but ultimately it’s just a tiny portion of my 
life. In your early twenties, there’s honestly 
nothing to lose, and so I stepped onto  
my flight to Iceland to join my first ship  
as a cadet.”

Regarding the challenges of pursuing a 
career in a male-dominated profession and 
industry, especially the physical challenges 
of working with heavy machinery, Ms Kwok 
spoke positively of bonding and teamwork.

“Everything is about teamwork when  
we are on board a ship,” she said. “Crew 
members become your family members, 
who are there for each other. When a ship 
is out in the middle of nowhere, your fellow 
crewmates are your only family, friends and 
saviours. So when we are working together 
as a team, it’s more important to be able 
to give ideas rather than show off your 
physical strength.”

What was challenging for her was  
being away from home for months at a 
time, especially in the days when there  
was no or limited Internet access, and 
standing out from the crew – not only  
in terms of gender, but also ethnicity.  
At Anglo-Eastern, where Ms Kwok 
commenced and grew her maritime  
career over a span of 10+ years, the 
majority of ship crews are Indian.

“Being the only one of different nationality 
and gender made the whole situation  
even tougher,” she said, remarking how 
she had to deal with an extra layer of 
complexity arising from the fact that  
she and Anglo-Eastern are both Hong 
Kong-based, which caused some crew  
to think she was not only there to work,  
but to also inform.

“The situation becomes even more 
challenging when your fellow crew 
members eat curry on a daily basis and  
you are not a spicy food eater!” she 
jokingly added.

But despite these challenges, Ms Kwok 
stuck it out by transforming these 
difficulties into “positive energy”.

“All these difficulties have made me much 
stronger, flexible and more mature as 
a person,” she said. “Now I know I can 
deal with and manage all genders and 
nationalities at work. I know I can be an 
independent person, capable of handling 
my own ups and downs at work and in 
daily life. I also know how to kill time if I  
am left on an island without any Internet!”

Ms Kwok paid a touching tribute to her 
proud parents, who were in the audience, 
for their unwavering support over the 
years. She also thanked Anglo-Eastern for 

giving her the opportunity when no other 
companies would because of her gender, 
as well as for all the training, guidance and 
mentoring provided to her that helped her 
get to where she is now.

“I have to give most of the credit to my 
family, friends and company,” she said. 
“Without any one of them, I would not be 
able to go this far.”

Concerning Anglo-Eastern, she said: 
“My company has been very receptive 
towards female seafarers, when many 
other companies were not prepared to 
hire women. Anglo-Eastern gave me the 
chance that I needed to prove myself,  
and sometimes in life, that’s all you need – 
a chance.”

She went on to explain how Anglo-Eastern 
provided her with lots of varied training 
opportunities aboard different ship types 
over the years, and how such diverse 
training and mentorship moulded her to 
become a better engineer.

“I am very thankful to have my family, 
friends and company as my ‘iron triangle’ 
to keep me going,” she said in closing, 
before joining a panel discussion on 
maritime careers.

From her extended family at Anglo-Eastern, 
we would like to congratulate Ms Kwok not 
only on the merits of her achievement, but 
also for being the first woman to break the 
glass ceiling in both Hong Kong and  
Anglo-Eastern, and in an engineering 
discipline no less. Not an easy task, but 
with support, guidance, true grit and 
perseverance, the sky (or the sea, in this 
case) is the limit. Well done!

#IamOnBoard 

Ms Kwok with her family and extended Anglo-Eastern 
family! From left to right: Capt. Somasundar Nair 

(Director, FPD), Capt. Pradeep Chawla (MD, Group 
QHSE and Training), Joanna Kwok flanked by  

her parents, and Cawsi Lilauwala (MD, Technical)
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are applications for most critical functions. 
It started with planned maintenance 
systems and accounting applications.  
This was followed by applications for  
crew and shore staff data.

The advent of the ISM Code brought 
in more software – for document 
management systems, ship-shore 
reporting forms, safety management  
and risk assessment.

In most companies, these were bought or 
developed at different times, often from 
different vendors. In addition to the main 
functions, software was bought for various 
standalone applications like monitoring 
engines, monitoring hull structures, 
preparing dry-dock specifications, reading 
electronic plans, etc.

The growth of various software packages 
allowed for a lot of digital data collection. 
While it did reduce the time taken to 
exchange data with the office, it was 

Digitalisation is being discussed in every 
industry. We are supposedly living in a 
digital era. 

While the Internet says that the digital era 
started with the invention of computers 
in the 1950s, it is only in the last five years 
that using words like ‘big data’, ‘machine 
learning’ and ‘artificial intelligence’ 
have become essential words in one’s 
vocabulary in order to declare you are  
not obsolete.

Software or ‘apps’ have become vital tools 
in our lives and if you are offline, your mere 
existence can be questionable!

Our industry is also playing ‘catch-up’ 
with other industries in trying to benefit 
from digitalisation. But what does “Ship 
management in the digital era” really mean 
to seafarers and companies?

The status of software in the majority of 
ship management companies is that there 

Ship management 
in the digital era

TECHNOLOgy

Capt. Pradeep Chawla, Managing Director of Group QHSE 
and Training, discusses the opportunities and challenges 
posed by digitalisation on ship managers, seafarers and  
the industry as a whole.

difficult to derive the full benefits of the 
data as they were in different systems with 
different vendors.

The late 1990s and early 2000s saw the rise 
of business intelligence software, aimed at 
making it easier to present data in a visual 
way. ‘Dashboards’ became popular.

In general, this is the status in most 
companies today. Lots of data, but not 
enough – or not easily usable – for  
full analysis.

However, in the last five years, the talk 
about autonomous ships has fired the 
imagination of the shipping industry. 

The widespread use of military drones  
and self-driving cars and trains have  
forced the shipping industry to accept  
that it needs to catch up with other  
modes of transportation.

It is important to remember that  
the first self-driving car was 
invented in 1987. However, the 
world is far away from all cars 
becoming self-driving.

While the journey to  
semi-autonomous and 
autonomous ships will continue 
slowly over the next 30 to 40 
years, how will ship management 
be affected in the next ten?

I believe that we are still at the 
stage of achieving ‘connected 
ships’. Instead of sending data in 
electronic forms to the office, the 
data will come from sensors and 
data collection units to the servers 
ashore and get stored in the cloud 
or in-house within the company.

Initially, the focus will be on monitoring 
engines and machinery in order to improve 
maintenance and reliability. The systems 
will slowly mature to do more accurate 
predictive analysis to prevent failures. 
Reaching a high level of reliability of 
machinery is an essential milestone in  
the journey towards autonomous ships.

Another area of focus will be fuel efficiency 
monitoring. While there are a number of 
software companies in this space already, 
many of them rely on manually fed data 
about fuel consumption, weather, sea 
conditions, etc.

In the coming years, many more ships will 
be fitted with equipment sensors for more 
accurate measurement of data. Companies 
will combine various data sources like 
weather, hull structure measurements, data 
on actual movement of the ship in water, 
etc., and improve the accuracy of fuel 
efficiency measurements.
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Similarly, software for bridge systems and 
navigation is evolving rapidly. There will be 
consolidation of various data sources into 
a single system. Information needed by 
the navigator will be made available when 
required, in a visual format, to improve 
decision-making.

Various other shipboard systems will be 
enhanced to automate more functions. 
Data flow between ship and shore will be 
seamless and continuous.

The system in the office will have increased 
capabilities to analyse and learn from  
the vast amounts of data coming in from 
the fleet.

In the next stage of the evolution, data 
from various ships will be exchanged with 
shore operation centres, traffic control 
stations, and amongst other ships.

There will be many challenges in this 
journey. 

Communication systems like VSAT will 
need to evolve and become faster 
and cheaper. The present systems with 
speeds of 2 or 3 Mbps at today’s costs 
are not encouraging shipowners to adopt 
digitalisation quickly.

Most ships presently do not even have 
adequately designed shipboard networks. 
The industry also lack standards for 
shipboard sensors and hardware. 

Greater connectivity will bring about more 
challenges for cybersecurity. 

The regulatory framework also needs to 
evolve in pace with the advancement of 
technology adoption. The IMO has only 
just commenced their work.

For ship managers, the technology 
challenges are not the main concern.

The main concerns are to have a workforce 
that is capable of handling the rapid 
changes in technology. The competencies 
required by seafarers will be a lot different 
than today. The implementation of 
ECDIS has brought up many challenges 
concerning how seafarers adopt to  
new technology.

The competencies required by future 
seafarers include the ability to:

• have insight, recognise patterns and 
convert data to intelligence

• process large amounts of data
• focus on critical issues
• work with remote teams
• recognise the limitations and dangers  

of automation

STCW regulations will need to be revised. 
Training colleges will need to majorly 
change their curriculums.

Ship management companies will need to 
evolve and adopt the new technologies. 
Most ship managers are well aware of the 
challenges and are gearing up for it.

It is important to remember, though, that 
ship management is a people business, 
and training future seafarers for the digital 
era is the most critical responsibility of any 
ship manager. 

A well-known and active speaker on the maritime 
seminar circuit as well as at many key industry events, 
Capt. Pradeep Chawla delivered the above talk at  
the 2019 International Forum on Seafarers’ Education, 
Training & Crewing (ETC-2019) in Odessa, Ukraine,  
this June (see p. 13).
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Anglo-Eastern showcases  
vR learning platform at IMO

vIRTuAL REALITy

Anglo-Eastern showcased its virtual 
reality (VR) learning platform at the  
IMO’s 101st Maritime Safety Committee 
(MSC 101) meeting in London on  
June 11. Following the presentation, 
delegates from 60 countries were invited  
to experience the learning modules  
first-hand, which was very well received.

Representing Anglo-Eastern were  
Capt. Pradeep Chawla, Managing  
Director of Group QHSE and Training,  

and Senior QHSE Superintendent Sankalp Chopra, the project lead and main 
driving force behind Anglo-Eastern’s VR efforts, with support from technology 
partner Radharaman Lath.

The same VR platform is currently being used by the cadets at Anglo-Eastern 
Maritime Academy in Karjat in order to provide them with an interactive and 
immersive learning experience based on simulated reality that aims to train  
them on selected shipboard challenges and tasks.

“Millennials and Gen Z like to experience, rather than learn by listening or 
reading, and virtual reality is a powerful medium for an immersive experience 
that can be effectively used for maritime training,” said Capt. Chawla, who was 
also there in his capacity as Chairman of GlobalMET, the maritime education and 
training consultative body.

“Senior staff are also fascinated with the latest technologies like virtual reality,”  
he added.

What makes VR learning modules so effective are the fact that they offer an 
engaging and immersive experience based in simulated reality, while supporting 
self-paced, experiential learning. This can further be supplemented by interactive 
equipment guides, video content, captivating voiceovers, and an online  
learning dashboard.

Courses currently available via the Anglo-Eastern VR learning platform include 
various walkthrough and familiarisation modules, plus interactive micro modules. 
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As the offshore oil and gas sector begins 
to improve, offshore support vessel (OSV) 
owners large and small will be looking 
to return their assets to work. In doing 
so, owners need to consider pooling 
their resources and outsourcing vessel 
management to a third-party to  
enable them to concentrate on their  
prime objectives.

Anglo-Eastern managing director for 
offshore Douglas Lang, speaking at 
Riviera Maritime Media’s Annual Offshore 
Support Journal Conference, noted that 
owners with large fleets have the finances, 
capital and asset portfolios to meet the 
requirements of energy companies that  
are assessing which vessels to employ 
on term charter or from the spot market. 
However, those owners of smaller fleets  
are disadvantaged in being unable to 
afford to reactivate vessels in cold, or  
even warm, layup.

To compete with the major operators,  
Mr Lang suggested these smaller owners 
should outsource the marketing of their 
OSVs, whether they are ready for operation 
or in warm layup, to take advantage of  
any upturn in demand.

“The best strategy for smaller owners is to 
collaborate so they can punch above their 
weight,” he said. “This has not yet been 
done, perhaps because of a lack of trust, 
because owners would not want someone 
else to market their vessels.” However, he 
thinks owners with small fleets – and there 
are around 400 owners with fleets of less 
than seven vessels – can only compete with 
the larger companies it they are prepared 
to pool their resources.

By doing so they could reduce common 
operational costs and increase the 

likelihood of gaining charters, as a  
bigger pool should have a best-fit vessel  
to offer. Owners could consider income 
and cost-sharing structures to facilitate  
pooling arrangements.

“A collaboration of owners would be 
complex, but it offers market presence,” 
said Mr Lang. “The best strategy is for 
smaller owners to mimic the behaviour  
of the larger players if they intend to stay  
in offshore oil and gas.”

Mr Lang explained that owners with 
large fleets also have the ability to 
mobilise vessels between markets and 
requirements: “Larger players can afford 
swing vessels, but smaller owners struggle 
with the costs. Owners need to be looking 
at term chartering. They need a business 
case as it is a big undertaking to take 
vessels out of layup.”

Mr Lang went on to discuss how vessel 
reactivation costs are increasing, in tandem 
with layup expenses, which owners still 
incur if they plan to bring their vessels back 

OFFSHORE

pooling helps 
tackle challenges 
of reactivation
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By pooling resources, offshore support  
vessel owners are better positioned to find 
employment for idle vessels, says Douglas Lang, 
Group Managing Director of Offshore.
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to market. But as the anticipated market 
recovery remains elusive, more vessels in 
warm stack are slipping into cold layup.

“It is now harder to return OSVs to service,” 
said Mr Lang. “It is also becoming less 
valuable to consider decommissioning  
and demolishing vessels.”

He pointed out that the Hong Kong 
Convention on ship recycling is having an 
increasing impact on scrapping costs and 
on those European owners that thought 
they had residual values in their vessels. 
OSV values continue to depreciate and 
recycling is becoming more expensive 
because vessels need to be cleaned before 
they are scrapped, Mr Lang explained.

REGIONAL REQUIREMENTS

Owners also have other challenges to 
tackle, which outsourcing vessels and crew 
management can assist with. “Many facets 
of OSV design have changed over a short 
space of time,” said Mr Lang, highlighting 
different regional requirements, such as 
the use of spot charters in the North Sea 
and term contracts in the Middle East.

Charterers have increased their 
requirements by tendering for vessels 
with dynamic positioning class DP2 
and demanding new technology, such 
as higher levels of automation and 
digitalisation. There have also been 
changes in offshore oil and gas field 
developments, facilitating the increasing 
use of subsea completions.

Mr Lang noted that OSV demand has 
changed since the previous upcycle,  
with rigs needing fewer anchor handlers 
for positioning and mobilisation. Platform 
supply vessel (PSV) and anchor-handler 
design requirements have also evolved, 
meaning 10-year-old vessels are unlikely  
to compete with modern vessels.  
“A refitted newbuilding from a Chinese 
shipyard makes more sense than 
reactivating a 10-year-old OSV,” said  
Mr Lang.

Elsewhere, decommissioning opportunities 
are being limited by project schedules 
and a reluctance on the part of energy 
companies to shut down facilities if they 
can still be operated economically, or as 
subsea tie-back infrastructure hubs.

Opportunities in renewables are also 
limited as vessels are mainly needed 
during the construction phase, according 
to Mr Lang, while windfarm maintenance 
strategies are quickly moving to a mother/
daughter vessel solution.

Owners could consider converting their 
vessels for the inspection, repair and 
maintenance (IRM) market, where Mr Lang 
pointed to increased activity, although 
even here there is a caveat: “The backlog 
of maintenance means IRM activity levels 
are getting higher, but not the rates,”  
he said.

gROup

Other possible options for deployment 
include aquaculture and LNG bunkering, 
although Mr Lang conceded that “there 
are unlikely to be significant opportunities”. 
Therefore, vessel operators will need to 
continue down the path of offshore oil and 
gas. However, options to vessel owners 
in that market are effectively limited to 
selling, scrapping, layup or merging the 
company. “Scrapping positively reduces 
the overhang; stacking temporarily 
reduces vessel numbers; but the other 
options do not reduce the over-supply 
situation,” he said.

Therefore, owners with vessels in warm 
layup need to bid for tenders for term and 
spot requirements if they can realistically 
bring their assets back into service, and 
that is costly. Which is why Mr Lang feels 
that smaller owners need to look at term 

charters for business instead of the spot 
market, where potential opportunities 
can quickly dissipate when more vessels 
become available.

“If owners want to remain in offshore oil 
and gas, then they need to update the 
capex and opex of vessels to determine 
what it will cost to be operational again 
and to bid for term prospects,” said  
Mr Lang. Owners can reduce these costs 
by combining resources through a pool 
that could be operated by a third party, 
such as a ship management group,  
he concluded.

Published online by Riviera Maritime Media in  
March 2019 as “Pooling helps tackle challenges  
of reactivation” by Martyn Wingrove. Reprinted  
with permission.
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The Anglo-Eastern  
Odessa Seminar has always 
been a major highlight 
for the group’s Ukrainian 
seafarers, and this year’s  
was no exception.

“This year, Anglo-Eastern decided to 
theme its group seminars around the 
premise of ‘It’s OUR ship’, with the main 
message being ‘One team, one goal’,” said 
Harald Klein, COO - Dry Ships Division, 
in his welcoming speech. He emphasised 
the importance of open and honest 
communication between ship and shore, 
which was a point further taken up by  
Capt. Oleg Lukyanchenko, Director of 
Anglo-Eastern Ukraine.

“These seminars bring together the 
group’s management, shipowners and 
seafarers, representing an excellent 
opportunity for all parties to communicate, 
exchange opinions and receive feedback 
on many important issues,” said  
Capt. Lukyanchenko. “They have become 
a regular event that have proven to be 
remarkably effective and useful.”

Indeed, for the more than 130 Ukrainian 
seafarers who attended the seminar,  
it was a unique opportunity for them 
to hear important updates on key 
developments and challenges within both 

Anglo-Eastern  
Odessa Seminar 2019: 
It’s OuR Ship
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the maritime community as a whole and 
Anglo-Eastern. Owner representatives from 
Bocimar, Fednav and Hadley were also in 
attendance as participants, and to interact 
with their respective officers and conduct 
their own seminars.

Capt. Pradeep Chawla, MD of Group  
QHSE and Training, discussed several 
continuing positive trends, backed by 
statistics. He specifically focused on 
Ukrainian seafarers, whose numbers have 
grown in the group’s pool over the past 
decade. FPD’s Capt. Somasundar Nair 
elaborated with a detailed manning review, 
and spoke on the health and well-being 
of seafarers, in particular the ‘hot’ topic of 
mental health.

Moving onto more operational/technical 
issues was Capt. Gurbinder Tiwana, who 
spoke on incidents and requirements 

at Australian ports, followed by Fleet 
Directors Yash Chawla and Declan Brookes, 
who analysed several engineering case 
studies. Anglo-Eastern Ukraine’s  
Vladimir Katuna rounded off the segment 
with an overview of the forthcoming  
2020 sulphur requirements.

Guest speakers Dr Claire Pekcan of 
Safe Marine and Dr Phillip Belcher of 
INTERTANKO then took to the podium, 
putting the spotlight back on people. 
Dr Pekcan addressed the issue of 
understanding safety behaviour,  
while Dr Belcher looked at behavioural 
competencies. The final guest speaker  
of the day was Oleg Grigoryuk,  
Vice-Chairman of the Marine Transport 
Workers’ Trade Union of Ukraine,  
who shared an update of the union’s  
recent activities and co-operation with 
Anglo-Eastern.

Last but not least was the much anticipated 
open forum in which Anglo-Eastern crew 
and management can openly interact 
and engage each other over questions, 
discussions and feedback-sharing. Always 
highly productive, this open forum proved 
no different, and served to highlight the 
proactive stance of the officers on many 
relevant issues relating to their work.

Concluding the event, as per  
Anglo-Eastern Ukraine tradition, was a 
spectacular gala evening, complete with 
cocktails, dinner and lively entertainment, 
featuring singing, dancing and more. 
The occasion was an opportunity for 
officers, managers, owner representatives, 
spouses and guests to all come together 
and unwind in a fun, informal setting. An 
excellent and productive time was had 
by all, and kudos to the Odessa team for 
pulling off yet another fantastic seminar!



12  |  LeaderShip

gR
Ou

p

Anglo-Eastern’s Capt. Gurbinder Tiwana 
and Capt. Andriy Matviychuk covered 
port call issues and port state control 
inspections, after which there was an 
interactive open forum between owner 
representatives, management and crew.

“I’m thankful to Anglo-Eastern for 
organising this seminar,” said Capt. Ronald 
De Pauw, Bocimar Operations Manager. 

The Bocimar seminar, also featuring  
EBE, was attended by around 40 officers 
and kicked off with a welcome speech  
by Fleet Director Yash Chawla, who went 
on to discuss 2020 fuel requirements.  
The environmental angle was further  
taken up by Bocimar Technical Manager 
Lieven Van Eetvelde, who discussed 
scrubbers and ballast water treatment 
systems.

Bocimar, Fednav host 
crew seminars in Odessa

EvENT

As part of the Anglo-Eastern “It’s OUR Ship” seminar  
in early June, owner representatives from Bocimar  
and Fednav hosted their own breakaway sessions for  
their respective officers.

“This is a great opportunity to interact 
with all the officers. I’ve been working 
for Bocimar since 2002 and I like the 
professionalism of the Ukrainian seafarers.”

One of the key highlights of the seminar 
was when Capt. De Pauw awarded  
Capt. Oleksandr Tsyganenko a certificate  
of commendation for a recent SAR 
operation at sea. While assigned to the  
MV Mineral Beijing, Capt. Tsyganenko  
and his all-Ukrainian crew helped rescue 
solo skipper Sébastien Debierre, whose 
trimaran had been badly damaged off  

the coast of Chile (see the Jun 2019  
#14 issue of LeaderShip, pp. 30-31). 

Over at the Fednav seminar, around 
50 officers were proud to join owner 
representatives in celebrating Fednav’s 
75th anniversary.

“The Fednav seminar continues the theme 
of the Anglo-Eastern seminar, ‘It’s OUR 
Ship’,” said Capt. Oleg Lukyanchenko, 
Director of Anglo-Eastern Ukraine, in his 
opening remarks, which was followed by a 
surprise pre-recorded video greeting and 
special thanks by Fednav CEO Paul Pathy.

Martin Kraft, Fednav VP of Shipowning 
and Technical Services, spoke on the 
importance of open communication 
and the delivery of high standards. He 
emphasised that people will always be 
at the centre of the industry, and that 
navigating the increasing complexities 
of the modern market requires strong 
partnership with stakeholders, from  
Anglo-Eastern and Oshima Shipbuilding  
to class societies and others.

Other Fednav speakers included Sarah 
Norgaard, Senior Fleet Operator of Arctic 
Operations and Projects, and Tom Cardon, 
Assistant Manager, Fleet Operations, after 
which the floor was opened for questions.

Bocimar’s Capt. De Pauw (right) presenting  
Capt. Tsyganenko with a certificate of commendation 

for a recent SAR operation at sea

12  |  LeaderShip
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Anglo-Eastern’s profile was further raised 
by Capt. Pradeep Chawla, MD of Group 
QHSE and Training, and FPD Director  
Capt. Somasundar Nair, who were invited 
to guest speak at the forum.

Capt. Chawla discussed advances in 
ship management on the digital front 
(see pp. 6-7), plus areas of opportunity 
and concern with the rise in automation 
at sea. As increasingly more operations 
are performed by computers, the 
more such issues as reliability, safety 
and cybersecurity need to be ensured, 
amongst other things.

Capt. Nair (pictured left) focused on the 
competiveness of Ukrainian seafarers in 
the international market. Ukraine continues 
to supply a small but steady pool of 
seafarers to the international shipping 
community. “Market levels continue to be 

Like last year, Anglo-Eastern was a key 
sponsor and had an exhibition stand at  
the event. Prominently located near the 
main entrance and done up in brand 
colours and flags, the stand was staffed  
by members of the Odessa office  
(pictured right), who were on hand to 
answer questions and provide information 
to interested officers and cadets.

Anglo-Eastern reprises  
role at Odessa’s ETC forum

EvENT

On June 5-6, Odessa was a hotbed of maritime activity, 
not only because of the Anglo-Eastern “It’s OUR Ship” 
seminar, but also the 2019 International Forum on 
Seafarers’ Education, Training & Crewing. ETC-2019,  
as it is known in short, saw thousands of maritime 
specialists, seafarers and cadets turn out for the popular 
industry event, including some 200 delegates from  
nearly 30 countries.

low in almost all sectors, making it survival 
of the fittest”, he said.

The forum, now in its seventh consecutive 
year, is supported in large part by the 
esteemed Odessa Maritime Academy, 
which is celebrating its 75th anniversary 
this year. ETC-2019 thus had a very 
special atmosphere about it, with many 
top maritime officials and alumni present, 
including officer graduates serving on 
board Anglo-Eastern managed ships.

ETC-2019 once again proved itself to  
be the perfect platform for bringing 
everyone together to discuss such topical 
issues as maritime safety, navigational 
efficiency, human resources management 
and environmental concerns, and  
Anglo-Eastern was honoured to reprise  
its role as a key sponsor, forum speaker 
and exhibition participant. 
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To make the most of the event, he 
encouraged the attendees to actively 
participate in the learning and 
engagement sessions. He also discussed 
the concept of one family at Genco, 
whereby those on board and ashore must 
operate as a single unit.

On the second day, Capt. Hughes spoke 
to the officers about the importance of 
shipboard safety and professionalism.  
His message was clear and focused: 
people first, be professional, and be 
a good shipmate. He highlighted the 
expectations from RightShip and mining 
majors like BHP, namely making safety  
a priority and delivering unequivocal 
service to clients.

Engaging sessions led by Anglo-Eastern 
and Wallem representatives served to 
reinforce the theme of the workshop and 
incite some thoughtful and interesting 
discussions from the floor.

Capt. Malhotra encouraged officers to  
take ownership for their actions, and to 
focus on continuous improvements rather 
than simply settling for ‘good enough’.  
He also emphasised the importance of 
having a robust safety culture on board.

Mr Banerjee got down to specifics by 
discussing the challenges of ballast 
water treatment systems and the 2020 
sulphur cap, and how to optimise planned 
maintenance systems on ships.

Anglo-Eastern management enjoyed 
broad representation, with delegates  
from both Hong Kong and Mumbai, 
notably Fleet Director A.K. Banerjee,  
Fleet Manager Sudhir Maheshwari,  
QHSE Director Capt. Vikrant Malhotra and 
FPD Director Capt. Somasundar Nair from 
head office, and MD Maneesh Pradhan, 
Deputy MD Vineet Gupta and GM  
Capt. Puneet Malhotra from the Mumbai 
office, amongst others.

Mr Biswas kicked off the event by 
welcoming the officers and laying out  
the expectations for the next two days.  

Genco hosts officers’ 
workshop in Mumbai

EvENT

Genco hosted a two-day workshop for its officers in Mumbai 
this May, the theme of which was “Safety & Loss Prevention”. 
Over 60 Anglo-Eastern and Wallem officers attended the 
event, which was led by Genco’s COO Capt. Robert Hughes 
and Technical Director Swapan Biswas.

14  |  LeaderShip
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Other topics discussed by the various 
internal and external speakers ranged 
from the new approach towards mooring 
practices, ship-to-shore coordination in 
emergencies, teamwork, and wellness 
at sea to PSC inspections, navigational 
incidents and engine room case studies, 
coupled with root cause analysis.

A review quiz at the end of the talks 
was conducted over an online gaming 
platform, which was well received by the 
officers. The entire Genco family then came 
together to applaud the officers of the  

MV Genco Augustus, who helped save 
seven lives from the fire-stricken ro-ro 
carrier MV Sincerity Ace earlier this year 
(see the Mar 2019 #13 issue of LeaderShip, 
pp. 36-38).

The workshop culminated in a dinner 
for all participants, which allowed owner 
representatives, management, officers and 
guests to mix and mingle in an informal 
setting. The dinner served to conclude yet 
another invaluable two days of learning 
and morale-building that was much 
appreciated by everyone involved. 

Genco Technical Director Swapan Biswas (left) congratulating  
3/O Gonsalves Snowil on his review quiz score

Fleet Director A.K. Banerjee discussing the 2020 sulphur cap

Mr Biswas with MV Genco Augustus officers C/E Sawant Shivam, Capt. Chugh Chetan and  
3/O Gonsalves Snowil, plus Genco COO Capt. Robert Hughes and Mr Banerjee
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Batches DNS 18, GME 26 and ETO 8 
all celebrated their passing out from 
the academy on the same day – a rare 
occurrence that made the occasion even 
more special, despite the wet conditions 
brought on by this year’s delayed  
monsoon season. 

Rain or shine, nothing could dampen  
the spirits of the graduate cadets at  
the triple ceremony, which was graced  
by the presence of guests of honour  
Capt. Harish Khatri, Nautical Advisor on  
the Maharashtra Maritime Board, and  
Capt. Sanjiv Sethi, Director of Marine 
Assurance (Tanker Division) - Operations. 
Also present were Capt. Pradeep Chawla 

and Capt. K.N. Deboo, plus other 
dignitaries from Anglo-Eastern.

As per usual custom, the guests were 
greeted by the AEMA band upon arrival, 
after which they were introduced to the 
faculty. Principal Capt. Sureen Narang 
and his team then led the guests through 
the various projects prepared and 
demonstrated by the cadets, before 
showing them to the auditorium.

Filled with family members, faculty,  
staff and cadets, the atmosphere was 
one of pride, happiness and excitement. 
Sweta Singh of the Physics Faculty hosted 
the event, which commenced with formal 

Anglo-Eastern Maritime Academy (AEMA) held  
a triple passing-out ceremony on July 6 for  
the graduate cadets of its three course offerings: 
Diploma in Nautical Science (DNS),  
Graduate Mechanical Engineering (GME), and  
Electro-Technical Officer (ETO).

AEMA holds 
triple passing-out 
ceremony in July

EvENT
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welcomes and detailed course reports 
delivered by AEMA faculty heads  
Capt. Santosh Pande for DNS 18,  
Tejinder Bhamra for GME 26, and Vice 
Principal Mahesh Subramanian for ETO 8.

Some entertainment was performed by  
the cadets, after which Capt Khatri 
addressed the gathering by saying how 
envious he was of the cadets to have 
access to such a training environment, 
being far superior to what he ever 
experienced in his youth. He called upon 
the cadets not to forget the contribution 
of their parents and faculty members, nor 
their present and future achievements.

Capt. Sethi, adding to the views of  
Capt. Khatri, told the cadets to take 
advantage of the post-sea training  
offered by Anglo-Eastern via its  
network of maritime training centres, 
encouraging them to never stop  
self-learning. Capt. Chawla delivered 
a short presentation on desirable and 
undesirable behaviours, his point being 
that while having the right knowledge and 
skills are important, true success can only 

be achieved when these are combined  
with the right attitude.

Following the talks was an awards 
ceremony for recognising excellence  
and various best-in-class achievements. 
Taking the best all-round cadet title in  
each batch was Pranjal Gupta of DNS 18,  
Arvind Rathore of GME 26, and Mithil 
Mohan of ETO 8.

The event ended with the release of 
AEMA’s latest issue of its in-house 
magazine, a vote of thanks by the cadets, 
and a rousing rendition of the national 
anthem. The guests were then walked 
through the seamanship lab, workshop, 
firefighting zone and library to conclude 
the campus tour, before departing the 
academy for their homes.

It may have rained that day, but there was 
no raining on this (passing-out) parade! 
Well done and congratulations to all the 
fine young men and women of DNS 18, 
GME 26 and ETO 8, whom we look forward 
to welcoming on board our ships across 
the Anglo-Eastern fleet.

Mithil Mohan, best overall cadet of ETO 8Arvind Rathore, best overall cadet of GME 26Pranjal Gupta, best overall cadet of DNS 18
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Upon arrival, the visitors were escorted to 
the main entrance of the academic block, 
passing through a guard of honour put on 
by the cadets. Capt. Hughes was invited 
to unfurl the Anglo-Eastern house flag 
out front, before the serving of some light 
refreshments and a tour of the cadets’ 
projects and various demonstrations.

These included human factor projects,  
two bulk carrier projects on enclosed 
space entry monitoring and the ‘can test’ 
for checking the liquefaction of cargo, a 
demo of the latest VR module offerings, 
and the showcasing of a personal life 
saving and tracking device (PLSTD) band 

and navigator/officer-on-watch (OOW) 
fatigue detection/alarm system.

The guests were then taken on a tour of 
the training facilities at AEMA, including 
the VR room, simulators, navigation bridge, 
occupational safety and seamanship zone, 
and engine workshop.

After lunch, Capt. Hughes spoke to 
the cadets in the library. In his talk, he 
emphasised the importance of being a 
good shipmate, professional conduct, 
and maintaining a robust safety culture 
on board ships. Regarding the latter, he 
advised the cadets not to perform tasks  

in haste, but to always think first, analyse, 
and then carry out the task calmly.

He also mentioned that as crew are from 
different parts of the globe, it is important 
to respect and appreciate other cultures, 
languages and nationalities in order to get 
along, which is part and parcel of good 
shipmate behaviour.

Before leaving the academy and returning 
to Mumbai, a special memento was 
presented to Capt. Hughes by  
Capt. Malhotra, thus serving to cap off  
a memorable day.

Capt. Robert Hughes, COO of Genco  
Shipping & Trading, visited AEMA this May.  
It was his first time to the academy, so a  
special occasion. Joining him from  
Anglo-Eastern’s head office in Hong Kong  
were Capt. Vikrant Malhotra, Director of  
QHSE and Training, and Sudhir Maheshwari,  
Fleet Manager for Genco.

genco COO  
pays first visit  
to AEMA

Genco COO Capt. Robert Hughes and Anglo-Eastern’s Capt. Vikrant Malhotra (right), plus others, warmly greeted 
by AEMA Principal Capt. Sureen Narang (left) and a cadet guard of honour upon arrival
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And, no, we don’t mean the football club, nor some 
concocted hybrid team or newfangled superhero!

AE-MAN (re)united

Back in 2002, the Anglo-Eastern Maritime 
Training Centre (AEMTC) and MAN B&W 
embarked upon a new journey to enhance 
the training of seafarers in India through 
a joint collaboration. This momentous 
decision was undertaken by the then  
MAN B&W Head of Technical Service, 
Carsten Ostenfeldt, and AEMTC’s Capt. 
K.N. Deboo and Francis Akkara.

Through this partnership, 3-4 MC engine 
training courses were initially offered a 
year. MAN B&W also provided AEMTC  
with a fuel valve testing machine,  
MC engine fuel pumps, and an MC engine 
manoeuvring system to add value to  
the training.

As ME engines came to the fore, there  
was a need to train seafarers on how 
to operate these new hydraulic-based 
engines. This led to the contribution of an 
ME engine simulator in 2005, which added 
a new dimension to the training on offer, 
much to the benefit of seafarers across  
the subcontinent.

Today, MAN B&W and Anglo-Eastern 
continue to remain committed partners, 
with AEMTC offering a range of MAN 
B&W courses, from four-stroke classic 
engine training to ME and ME-B standard 

operation and maintenance, ME electrician 
standard operation and maintenance, and 
ME/MC optimisation. 

Furthermore, in 2017, a dedicated 
PrimeServ Academy was established 
at AEMTC Mumbai, equipped with 
Southeast Asia’s first MAN ME two-stroke 
twin simulators and the latest teaching 
technologies.

In terms of numbers, as of June 2019, 
some 2,400 Anglo-Eastern officers,  
200 technical managers and 2,200 officers 
from other companies have completed 
MAN B&W courses at AEMTC.

So that is the backstory, but what is it  
that prompted this write-up in the first 
place? The fact that, as with many things, 
there is a tendency for things to come  
full circle, so to speak.

Mr Ostenfeldt, who recently joined  
Anglo-Eastern as head of its Hamburg  
ship management office, recently attended 
Tim Autrey’s “One Team” training in 
Mumbai, where he and Mr Akkara were 
reunited – and this time, actually as one 
(and the same) team. What a small world  
it is that we live in! 

AEMTC Vice-Principal Francis Akkara and Managing Director 
Carsten Ostenfeldt, head of our Hamburg office
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By workday, Capt. Kunwar Singh may be a QHSE Manager 
in the Mumbai office, but during his off time he is an 
ambitious endurance runner who has a marathon CV that  
is as exhausting to contemplate as it is exhaustive in terms 
of how many events he has entered in just the last couple 
of years since he took up marathon running.

Marathon Man
CHALLENgE

Since 2017, Capt. Singh has incredibly 
participated in three ultramarathons,  
six full marathons, 13 half marathons,  
one 32-km run, two 25-km runs, three 
10-km runs, two cycling races, and two 
duathlons. Are you tired yet from just 
reading this? We certainly are! Even more 
remarkable is the fact that prior to 2017,  
he had never run a marathon in his life 
– nor had he trained for one, nor was he 
even that much of an athlete, but that is  
a whole other story in itself!

Given his successful running exploits,  
Capt. Singh has been invited to serve  
as an official pacer in prestigious events 
like the Western Naval Command Indian  
Navy Half Marathon, and was named  
“Best Debutante of 2017” and “Most 
Improved Runner of 2018” by the Mumbai 
Road Runners. So, what could someone 
with all of these titles and events under  
his belt still hope to run and achieve?

Answer: The 87-km 2019 Comrades 
Marathon “Up Run” in South Africa on  
June 9.

The Comrades Marathon is reportedly  
the world’s largest and oldest 
ultramarathon event, run annually between 
the South African cities of Durban and 
Pietermaritzburg since 1921. The direction 
of the course alternates each year,  
starting from Durban (“Up Run”) in one, 
and from Pietermaritzburg (“Down Run”) 
the next, covering five hill checkpoints 
(either way) that must be reached within 
the designated cut-off times.

Only runners over the age of 20 who  
have completed an officially recognised 
42.2-km marathon in under 4h 50m are 
eligible to participate.
 
“Running the Comrades Marathon is  
a dream come true for any endurance 

runner looking to challenge oneself. 
Completing it gives a great sense of 
accomplishment and reaffirms that 
‘impossible is nothing’,” said Capt. Singh. 
“In October last year, when I decided  
to register for this race, I was afraid, as  
this run calls for strenuous training and 
long hours of practise and mileages  
of 100 km per week and more. This was  
a daunting task to accomplish alongside 
my routine life.”

Not one to be easily deterred, Capt. Singh 
registered for the event, after which, as  
he says, “there was no going back”. But 
how to squeeze in all of the training?

“My training schedule was five days of 
running and workouts, one day of cycling, 
followed by one day of rest per week, 
starting from February,” he said, detailing 
how his daily runs would typically range 
from 10 km to 22 km.
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Especially if it’s the month of June. Indeed, we love 
June for the many relevant international days that are 
celebrated over the course of the month, from World 
Environment Day (Jun 5) and World Oceans Day 
(Jun 8) to Day of the Seafarer (Jun 25), which this year 
was dedicated to supporting gender equality with the 
#IamOnBoard campaign.
 
At Anglo-Eastern, we honour these days and themes 
every day, but it is still always nice to show it in pictures,  
so this June we put together a simple but colourful 
montage of photos taken by and/or of our staff, crew  
and cadets as a shout-out to Mother Earth and all the men 
and women who proudly sail her seas. We salute you!
 

While we are at it, June also happens to be the month 
in which Philippines Independence Day (Jun 12) is 
celebrated, and with some 5,500 Filipino active crew 
members serving in our fleet, plus a training centre 
and three offices in Manila, Iloilo and Cebu, it is worth 
mentioning here. We especially like this photo we were 
sent by the mixed crew of the MT Rio Grande, which 
shows some of our Filipino seafarers making the  
most of the day at sea.

“I started training at 04:30 each weekday  
in order to finish by 07:00, as I had to  
leave for work by 07:30. On weekends,  
I usually started training at 03:00 to avoid 
the muggy Mumbai weather. I also went 
to Lonavala with runner friends to practise 
long hill runs of up to 65 km each month.  
I would get very tired and sleep early, 
which affected my family time, but they 
stood by me throughout in order to help 
make my dream become reality.”

And a reality it most certainly became! 
Despite the many ups and downs 
(literally?) and injuries along the way, 
Capt. Singh stuck with his training and 
completed the Comrades Marathon in a 
very respectable 11h 05m 52s, which is 
well within the overall cut-off time. Well 
done and congratulations to Capt. Singh 
on a tremendous effort and achievement, 
and what has to be the most remarkable 
running ‘career’ we have ever come across. 
Marathon Man, indeed! What’s in a 

month? plenty!
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Capt. Deepinder Singh, Master of the MV Delphis Finland, 
commemorates his 25 years with Anglo-Eastern with this 
short story about a boy and his association with a ship 
management company.

25 years with 
Anglo-Eastern

REFLECTIONS

Once there was a boy who had a dream 
of becoming an athlete. He used to wake 
up early every morning, without having 
breakfast or carrying a tiffin (lunchbox),  
and used to cycle to the sports stadium  
for practice. He got scolded for wasting his 
time, got punished for dozing off in class, 
but he was determined and continued  
to practise.

Some years later, during the Inter-School 
State Championships of 1989, he was 
declared the best athlete of Chandigarh. 
This boy eventually went on to work for  
a great ship management company that 
was also a true champion. That company  
is Anglo-Eastern, and that boy is me.

I still recall with nostalgia that hot, rainy 
momentous summer day when, after 
graduating from the prestigious  
T.S. Rajendra, I ascended the skyscraper  
at Mumbai’s Nariman Point and first 
stepped into the office of Anglo-Eastern.

My first step on the gangway of the  
MV Meteor as a deck cadet on Monday, 

18 July 1994, was equally momentous. 
Nobody from our family had ever been to 
sea. My father was a bit nervous and my 
grandfather did not sleep that night. The 
journey from that day on until 18 July 2019, 
together with its share of ups and downs, 
has been a tremendous one.

When awed to learn that I have been 
working with Anglo-Eastern for 25 years 
continuously since my cadetship, without 
any breaks, the first question people 
usually ask me is “Why did you not 
consider leaving Anglo-Eastern for another 
company?” My general reply is a simple 
one: “I never had a valid reason to do so.”

Anglo-Eastern is strong-willed 
and determined to elevate human 
performance, and encourages us to do 
the right thing the right way. You can easily 
fall in love with a company culture that 
promotes such esprit de corps, and I am 
no exception!

Working with Anglo-Eastern has given 
me the opportunity to interact with 

outstanding personalities who have made 
me realise the importance of integrity, 
reliability, accountability and efficiency.

The inquisitive ones sometimes ask  
the second question: “Why did you join 
Anglo-Eastern?” In response, I like to 
narrate an incident.

In my final year, a visiting faculty 
member from LBS Mumbai taught us 
ship construction, which was one of my 
favourite subjects. I used to practise 
drawing diagrams for hours until they 
looked like photocopies of the original.

On the day of our results, he held out a 
paper in front of the class and asked,  
“Who is Deepinder Singh?” My hand went 
up. He looked at me, gave a second glance 
to the paper in his hand, and said, “Son,  
if you ever find it difficult to get a job, 
please come and see me.”

He further inquired: “Which company are 
you planning to join?” I told him that  
I had been selected to join Anglo-Eastern. 
Raising his eyebrows he said, “Good 
choice! Because if Maersk Line is a  
Rolls-Royce, then Anglo-Eastern is a 
Ferrari.” I smiled; even though I did not 

fully comprehend his comment at the time.

Eventually, I did come to understand that 
Anglo-Eastern, driven by passion, is going 
to race ahead and set standards for others 
to emulate.

From an observant deck cadet, I grew 
to become an ambitious third mate, a 
careful first mate, a confident master, and 
a worthy captain (well, I think so!). During 
the same time, Anglo-Eastern, determined 
to improve continuously, transformed 
itself from a young company with a fleet 
of around 50 vessels into a world-class 
company responsible for more than  
600 vessels!

Champions are self-made with passion,  
will and determination. Given our shared 
traits, I strongly believe we deserve each 
other. Anglo-Eastern helped shaped me 
into the person and master I am today,  
and I contributed to the best of my abilities 
towards the company’s success.

At the end of the day, it feels nice knowing 
there is little bit of Anglo-Eastern in me, 
and a little bit of me in Anglo-Eastern,  
and there is no better place I’d rather be 
than Anglo-Eastern.

Capt. Deepinder Singh on the  
bridge of the MV Delphis Finland.  

Photo taken by crew member  
3/O Harjot Singh
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Anavi gifts childcare 
centre to tribal hill 
villages in Kerala

June 11 was a very special day for the Omapadiyoor 
people of Kerala’s Attappadi Hills. After last year’s 
devastating floods, the tribal hill area was blessed with 
something worth celebrating – their very own anganwadi,  
a form of childcare centre found across rural India,  
with a focus on health and pre-school education.

Responsible for sponsoring and 
establishing the anganwadi, which will 
serve three tribal villages, was Anavi, 
Anglo-Eastern’s charity network in India. 
Anavi is managed and operated on a 
volunteer basis by Anglo-Eastern crew 
spouses, with donations received from 
the company, shore/sea staff as well as 
business partners.

The inauguration and key presentation 
ceremony was presided over by 
Sreelakshmi Sreekumar, head of  
Agali grama panchayat (rural council 
responsible for the area), and featured 
various guests of honour from  
Anglo-Eastern, namely AEMTC Mumbai’s 
Francis Akkara, and Vineeth Pamban and 
Capt. Anoop Jose of the Chennai and 
Kochi manning offices, respectively.

pEOpLE

The village chieftain and workers were 
honoured by Mr Akkara, after which 
words of gratitude were expressed 
by Mohammed Ali, chairman of the 
district’s social welfare committee. This 
was followed by a tribal dhol (drum) 
performance. The event concluded with 
a vote of thanks and the national anthem, 
after which light refreshments were served.

Anavi would like to thank Maneesh 
Pradhan, MD of Crewing in India and  
a key supporter of the charity network, 
for approving the project and continuing 
to back Anavi in its various community 
initiatives. This particular project carries 
special meaning for the group, as it is  
part of Anglo-Eastern and Anavi’s ongoing 
commitment to help rebuild Kerala after 
the 2018 floods. 

COMMuNITy

Presenting the keys to Sreelakshmi Sreekumar,  
head of Agali grama panchayat, the rural 

council council responsible for the area

Anglo-Eastern’s Capt. Anoop Jose (Chennai), 
Francis Akkara (AEMTC Mumbai) and Vineeth 

Pamban (Kochi) with the Anavi inauguration 
plaque at the new childcare centre
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L “Do not hesitate to call me, ever, whether in any need or  
any doubt.” This is something that masters typically instil and 
maintain amongst their crew, and for Capt. Bhuvan Julka of 
the MT Bochem London, it is always the case. And just  
as well, as it turns out.

of the situation. Their instruction was to 
proceed to the boat and find out the cause 
of distress.

The only illumination on board the 
disabled boat was a solo lamp attached to 
the mast. Two manoeuvres were carefully 
attempted before the tanker was able 
to safely pull up alongside the drifting 
vessel. It was quickly ascertained that there 
were 22 persons on board: 17 men, four 
women, and a small child. They said they 
were refugees from Haiti and had been 
at sea for eight days, four of which were 
spent adrift.

The crew of the Bochem London were 
instructed by the USCG to tie the boat 
alongside the tanker, but not to take 
anyone on board until further notice.  
While awaiting further instructions on how 
to proceed next, various snacks and drinks 
were passed to the refugees/migrants. 
Identity information was also collected as  
is mandated in all SAR sea operations.

A cry in the dark
MT Bochem London in uS Independence  
Eve/Day SAR operation

RESCuE AT SEA

As Capt. Julka recounts, it all started with 
a phone call from the third mate on the 
evening of July 3, while the tanker was off 
the coast of Florida after having departed 
Charleston earlier the same day: “Sir, 
there’s a boat and something doesn’t seem 
right. They are waving at the ship and their 
waving doesn’t seem normal.” 

From the tone of the third mate’s voice, 
Capt. Julka could tell he was genuinely 
concerned, so he rushed to the bridge to 
check out the passing boat for himself. 
Something seemed amiss, but the ship was 
not close enough to the boat for proper 
inspection, so the tanker was turned 
around for a better look.

Despite the onset of nightfall, upon the 
second approach it could be clearly 
observed that the boat was carrying more 
people than it should. Furthermore, many 
could be seen to be frantically waving their 
hands and shouting, so USCG Jacksonville 
was immediately contacted and notified 
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After waiting for some time, the USCG 
finally gave the instruction to allow the 
migrants on board – and just as well, for 
at that very moment, the boat began 
capsizing and it was suddenly chaos and 
mayhem all over!

In no time at all, the boat was upside-down, 
yet still fortunately afloat. The crew’s first 
thought was for the small child, a little boy 
named Ashton, they had learnt earlier. 
Thankfully, one of the adults on board 
had already managed to take him up in 
his arms and make it to safety via the pilot 
ladder that had been rigged and lowered.

All this while, the chief officer held the 
fort, commanding the scene with calm 
professionalism, organising various matters 
with prompt assistance from the crew. The 
crew were also very proactive, putting their 
emergency response training into action 
and ensuring everyone’s safety at all times.

Two messenger lines were successfully 
passed to the boat after the first one was 
lost when the boat capsized. Additional 
lifebuoys were distributed to the migrants, 
and a second pilot ladder was arranged. 
Despite the initial chaos, everything began 
to come under control, with the survivors 
slowly but surely making their way to safety 
aboard the tanker, one by one.

Once all 22 migrants were on board 
around midnight, there was a lot of tears 
of joy, smiles of relief and heavy breathing 
from the tiring and stressful ordeal of 
staying afloat in the water, making it to 
the pilot ladders, and climbing on board. 
When Ashton’s mother finally boarded  
and hugged him tightly upon finding him, 
it was an especially touching moment  
for everyone.

Suddenly, out of nowhere, there was a 
commotion when the migrants claimed 
they were missing one person. Yet they 
had reported 22 people, and that was 
the number on board, plus nobody had 
previously reported anyone missing.  
Even so, the crew could only act on 
what they were told, so the USCG was 
immediately notified.

After speaking with the migrants through 
a USCG interpreter in order to clarify the 
situation, it was apparently still claimed that 
one person was missing, so the crew were 
instructed to head back to the initial boat 
capsize position. An SAR plane had also 
been despatched by the USCG, but no 
23rd person was ever found. To this day,  
it remains a mystery.

After calling off the search, the crew were 
advised that a USCG cutter would be sent 
to transport the migrants. It was a very long 
night of waiting, but the crew remained 
awake and alert in order to keep vigil until 
daybreak, as they also had a responsibility 
for the security and integrity of the tanker 
and its cargo.

On the morning of July 4, the USCGC 
Seneca arrived on the scene. Two officers 
boarded the Bochem London via a 
rescue boat. They thanked Capt. Julka 
and his crew, and presented a letter of 
appreciation from their commander, as 
well as two official badges for the USCG 
and USCGC Seneca.

“Thank you for all your efforts in rescuing 
the stranded migrants. The sea is the 
ultimate equalizer and I’ve always  
enjoyed seeing mariners from around 
the world come together as one while 
underway,” wrote USCG Commander  
John Christensen.

As preparations were made for the 
migrants’ transfer to the USCGC Seneca, 
one of the men who was able to speak 
better English asked Capt. Julka why the 
tanker had stopped for them. He said 
they had waved at many ships for many 
days, but not one had intervened until the 
Bochem London. Perhaps they had not 
been seen. Who knows?

Many thank yous and goodbyes were 
said as the migrants disembarked. The 
gratitude was clearly visible in their eyes, 

which said more than any words could  
say. The last migrant boarded the cutter 
just after 09:00, after which the USCGC 
Seneca crew gave their customary salute 
before departing.

And with that, the long saga came to a 
close and it was back to business as usual 
for the crew of the Bochem London, who 
could only hope that the migrants found 
independence on Independence Day.

Thank you to Capt. Julka and his crew  
for their vigilance, care and due diligence 
in managing the situation with both 
professionalism and empathy. This is what 
we mean when we say Anglo-Eastern leads 
with integrity and sets the standard, and 
their actions fully embody what we mean 
when we say we are seafarers with passion. 
Well done!
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Emission reduction solutions  
for a better maritime future

SuSTAINABILITy

On a case-by-case study basis,  
Anglo-Eastern can assist in finding 
the right emission reduction solutions 
for existing vessels, in addition to 
proposing design inclusions for 
newbuildings, says Arunava Sengupta, 
Director of Anglo-Eastern Technical 
Services (AETS).

EEDI AND DECARBONISATION

In December 2015, at the Paris Conference of Parties 21 
(COP21), under the United Nations Framework Convention 
on Climate Change (UNFCCC), nations committed to 
keeping the global mean temperature increase to well 
below 2°C of pre-industrial levels by 2100, while aiming 
for a target of 1.5°C. Shipping, owing to the sheer size of 
the industry and cargo volumes, currently accounts for 
2.3% of global CO2 emissions, and as such, an evolution of 
design and technology is urgently required to substantially 
reduce and eventually stop CO2 emissions from shipping.

The Energy Efficiency Design Index (EEDI) is presently 
the only mandatory, legally binding energy efficiency 
regulation for international shipping, and Resolution  
MEPC 304 (72) mandates that all new ships are to be 
increasingly less carbon-intensive compared to similarly 

sized ships in 2008 (baseline year) according to when  
they are constructed:

• 20% less carbon-intensive by 2020
• 30% by 2022 for most vessels (accelerated proposal)
• 30% by 2025 for smaller vessels, refrigerated cargo 

vessels and combination carriers (MEPC 74/May 2019 
proposal)

• 40% and 70% less carbon-intensive by 2030 and 2050, 
respectively

All of the above are aimed at reducing total greenhouse 
gas (GHG) emissions by at least 50% in 2050 in 
comparison to the 2008 baseline.

HOW TO ACHIEVE THE TARGETS?

While aiming to reduce emissions, short/medium 
and long-term measures need to be identified and 
implemented in a phased manner. Any vessel design has  
a lifetime of five years, before it is modified or new designs 
developed. At this stage, our short-term aim need only  
be to comply with the 2025 requirements (now targeted 
for 2022), which fortunately is achievable.

Even with the increased capital cost of available fuel oil 
abatement technologies, such as scrubbers, exhaust 
gas recirculation (EGR) and selective catalytic reduction 

gREEN TECHNOLOgIES  |  pRE- & pOST-2019 DEvELOpMENTS
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TOWArDS ZEVS

•	 Emission	reduction
•	 Waste	heat	recovery
•	 Battery	propulsion
•	 Fuel	cell
•	 Diesel-electric
•	 Biofuel/LNG
•	 Ammonia
•	 Hydrogen
•	 Synthetic	fuel
•	 Wind	power
•	 Solar	power
•	 Nuclear
•	 Mixed	technology

OPErATIONS

•	 Best	practices	(SEEMP)
•	 Better	maintenance
•	 Route	planning
•	 Slow	steaming
•	 Trim	control
•	 Energy	conservation
•	 Fuel	consumption	
optimisation

•	 Performance	monitoring

DESIgN (PrE-2019)

•	 Energy	efficient	design
•	 Hybrid	design
•	 Equipment	efficiency
•	 Propulsive	efficiency
•	 Power	take-off	/	power	
take-in	(PTO/PTI)

•	 Hull	form	optimisation
•	 Flow	optimisation
•	 Speed	optimisation
•	 Weight	optimisation

•	 System	optimisation
•	 Autopilot	optimisation
•	 Wake	resistance	reduction
•	 Viscous	drag	reduction
•	 Volume	reduction
•	 Fuel	consumption	
reduction

•	 Low	friction	appendage
•	 Waste	heat	recovery
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(SCR), fuel oil remains a profitable choice 
compared to competing alternatives. Thus 
for short-term goals, fuel oil will continue 
to be important, while refining processes 
need to evolve towards ‘cleaner’ fuels.

Based on presently available fuel 
alternatives and technologies, LNG is likely 
the only option capable of meeting the 
2030/2050 targets. Hydrogen and bio-
derivative hydrocarbon fuels are emerging 
as potential alternatives. Ammonia (NH3) as 
fuel is a possibility, but will require mixing 
with a high cetane number fuel.

The industry must prepare itself for the 
higher capital costs associated with new 
propulsion plants, fuel storage, handling, 
and for some, containment systems.  
Also to be expected is a direct impact  
on the cargo lift capacities of vessels, and 
thus the possibility of declining returns  
for shipowners.

EEDI applies to newbuildings, but, as a 
responsible industry partner, measures 
need to be taken to improve the efficiency 
of existing vessels – both operationally  
and through modifications – the effects of 
which have to be measurable.

Some ‘old’ technologies are expected to 
be revisited (wind power, solar power, 
air lubrication, appendages), and these, 
together with new developments, have a 
high potential to address the targeted 2022 
requirements. Existing energy-efficiency 
frameworks, speed optimisation and 
operational efficiency are the immediate 
measures that need to be addressed. 

Developing new mechanisms for emission 
reduction and the development of low- 
and zero-carbon fuels are the medium- 
to long-term measures that will finally 
lead to developing zero-emission vessel 
(ZEV) designs. Disruptions are expected 
in supply chains while taking some 

short-term measures, which is expected 
to further stimulate innovations, with 
the development of new propulsion 
technologies being the key challenge  
to achieving the eventual zero-emissions 
target.

PATHWAYS TO EMISSION REDUCTION

Newbuilding designs over the years have 
continuously strived to make vessels 
more efficient. This has seen the advent of 
parameter-based hull-form optimisation, 
including catering for specific operating 
profiles, light-weight construction, and 
improving L/B and block coefficients (Cb).

Hull/propeller interface optimisation, the 
adaptation of flow optimising devices, 
improving resistance characteristics and 
propulsive efficiency, optimising waste-
heat recovery (WHR), reducing power 
demands, and variable-speed drives have 
all been part of ship design developments, 
not to mention hybrid-electric propulsion, 
optimising main and auxiliary engines to 
make them progressively more efficient, 
and the development of gas injection 
engines.

Operationally, measures are being taken 
to monitor and tune engine performance, 
analyse hull fouling and reduce power 
consumption, with attention paid to voyage 
routings and the optimisation of vessel 
speeds and trim. Propeller upgrades and 
modifying bulbous bow geometries have 
also been adopted.

The immediate and short-term EEDI 
improvement measures can be a 
combination of carefully selected available 
technologies for either existing vessels 
or new designs. AETS continues to work 
closely with its partners to find the right 
solutions, keeping in view the urgent 
need to make vessels more efficient and 
competitive.

The focus on CO2, methane (CH4) slip, 
volatile organic compounds (VOC), 
and hazardous air pollutants (HAPs) will 
continue to intensify. To achieve a 50% 
reduction in GHGs by 2050, carbon-free 
fuels will be necessary, making a shift away 
from fossil fuels unavoidable, and ZEVs 
must begin to enter global fleets by  
2030 – an ambitious challenge, given 
where we are with current technologies 
and the maturity levels of emerging ones.

Looking ahead, in terms of medium- and 
long-term goals, there is an urgent need  
to identify and develop technologies for 
zero-emission propulsion.

IN SUMMARY

Speed reduction, power take-off / power 
take-in (PTO/PTI), controllable pitch 
propellers (CPP) and WHR are immediate 
options for consideration, while two-stroke 

engines continue to dominate mid-term 
solutions.

Carbon-free methanol (CH3OH), ammonia 
(NH3), LNG and biofuels will be the fuels 
of the future to meet the 2050 target. 
Wind power (towing kite, rigid sails, rotors 
and turbines) and solar panels are also 
a consideration, but their efficiency and 
suitability as propulsive energy is a concern.

Long-term, battery-electric and hydrogen 
(pure, or in the form of ammonia) 
technologies from sustainable/renewable 
sources will need to be prioritised, bearing 
in mind the available pathways and 
comparison between options.

Ultimately, we are living in interesting times. 
Innovation and technological developments 
will soon play a big role in overcoming 
the challenges faced by the industry in 
achieving the goals rightly set by COP21.

WHERE WE ARE WITH ALTERNATIvE FuELS

FuEl MATurITy

lNg

Biofuel

Hydrogen /  
Ammonia

Battery

Fuel Cell

Synthetic 
Fuel / SNg

Mature,	but	has	GHG	impact	due	to	methane	(CH4)	slip

Mature,	with	negligible	to	zero	upstream	CO2	emission.	Existing	infrastructure	
can	be	used.	Main	concern	is	sustainability	(food-fuel	conflict)	and	availability

Under	development,	for	direct	injection	in	IC	engine.	NH3	(ammonia)	has	
higher	volumetric	H2	(hydrogen)	density	than	liquid	H2,	and	is	easier	to	
transport	and	store

Further/much	development	is	required.	Electric	propulsion	by	battery	is	still	
not	a	competitive	alternative,	though	has	high	efficiency

Not	mature.	Examples:	Synthetic	gas	(H2	+	CO),	synthetic	methanol	(CH3OH),	
electro	CH4	(from	biogenic	CO2	or	by	Sabatier	reaction	+	H2	from	electrolysis)

Further/much	development	is	required.	Examples:	AFC,	MCFC,	PEMFC,		
HT-PEMFC,	SOFC.	Fuel	used	(with	reformers):	H2,	NH3,	LNG,	CNG,	CH3OH.		
		:	40-60%.	Price	remains	prohibitive,	plus	upstream	emission	is	still	a	concern
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BOKA vanguard gives  
lift to Carnival vista in novel 
floating dry-dock exercise

pROJECT
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Cruise ships are typically large, with the MV Carnival Vista 
being larger than most, ranking amongst the world’s  
top 50 in size. At the time of her delivery in 2016, she was 
the largest ship within the Carnival Cruise Line fleet, with 
a gross tonnage of 133,500 (over 13,400 dwt) and an 
onboard capacity for around 5,500 passengers, crew and 
staff. Now that’s big!

But size is not an issue when at sea. It only 
becomes an issue when matters need to 
come ashore, in this case literally.

Due for dry-dock maintenance and repairs 
to its propulsion system, the Carnival Vista’s 
main challenge was finding a facility large 
enough to accommodate her. In the end,  
a novel idea was proposed. Why not  
dry-dock the cruise ship at sea? How, you 
may wonder? By using an equally huge 
semi-submersible.

Enter the MV BOKA Vanguard, the world’s 
largest semi-submersible heavy-lift vessel.

Owned by Royal Boskalis Westminster 
(Boskalis) and managed/crewed by  

Anglo-Eastern, the BOKA Vanguard is 
described as a ship “uniquely positioned to 
lift and transport extremely heavy cargoes 
in a dry and safe manner. The vessel has an 
impressive track record transporting large 
offshore oil and gas structures, but can also 
carry other vessels and act as a floating 
offshore dry-dock facility.”

And so that is what was done on July 13. 
Early that morning, the BOKA Vanguard 
lifted and loaded the Carnival Vista  
onto its deck off the coast of Freeport, 
Bahamas, under the command of  
Capt. Oleg Maryasov and Chief Engineer 
Jevgenijs Cernins. The entire loading 
operation, including the refloat, was 
successfully performed in about 12 hours.

ABOUT THE BOKA VANGUARD

The	BOKA	Vanguard	is	the	world’s	largest	semi-submersible	heavy-lift	vessel	and	the	most	
powerful	in	its	class,	with	a	deadweight	tonnage	of	117,000	and	26,100	kW	in	engine	power.	
According	to	Boskalis,	the	vessel	is	unique	in	that	it	has	an	open,	flat	stern	and	bowless	deck	
measuring	275	x	70	metres,	allowing	it	to	lift	and	transport	cargoes	longer	and	wider	than	
these	deck	dimensions.

By	filling	its	ballast	tanks,	the	deck	is	submerged	in	a	controlled	manner,	allowing	it	to	lift	
deep	draught	cargoes	from	below.	This	creates	an	alternative	for	dry-docking,	allowing	
inspections	and	repairs	to	be	safely	and	efficiently	conducted	at	a	location	where	traditional	
dry-dock	alternatives	are	not	available.	

With the Carnival Vista loaded up 
and ready to go, the BOKA Vanguard 
transported her to Grand Bahama 
Shipyard, where the cruise ship underwent 
her necessary repairs and maintenance 
whilst remaining afloat the BOKA 
Vanguard. Completed four days ahead  
of schedule in late July, the Carnival Vista  
is presently back in service, offering  
cruises between Galveston, Texas, and  
the Caribbean as before.

“This groundbreaking procedure made 
possible by Boskalis is a revolutionary 
way to ensure Carnival Vista’s repairs 
are completed in a safe, timely and 

efficient manner, so the ship can resume 
her popular seven-day schedule from 
Galveston later this month,” said Lars Ljoen, 
EVP of Marine Operations for Carnival 
Cruise Line.

Well done to the Boskalis, Anglo-Eastern 
and Carnival Cruise Line teams for safely 
and successfully executing such a novel 
floating dry-dock operation for a ship 
of this size! On the Anglo-Eastern side, 
special thanks to Capt. Maryasov,  
C/E Cernins, and Viren Vasta of our 
Houston office for providing the necessary 
technical support. All photos credited to 
Boskalis with thanks.

En	route	to	Grand	Bahama	Shipyard	in	Freeport,	BahamasLoaded	in	place	on	board	the	submerged	deck
Positioning	the	Carnival	Vista	before		

the	submerged	deck	of	the	BOKA	Vanguard
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Qatargas Ras Laffan Terminal Operations 
celebrated its 10,000th cargo shipment 
of non-LNG product on May 14 aboard 
the Anglo-Eastern managed MT Serjeant, 
the receiving LPG tanker of this milestone 
shipment.

The Anglo-Eastern managed MV Hai Yang Shi You 698 (HYSY 698)  
is a DP2 offshore support vessel (OSV) with a 153 MT bollard pull 
capacity. Owned by China Offshore Oil Engineering Company 
(COOEC), the OSV is currently involved in an offshore project relating 
to the Dangote Refinery project in Lekki, east of Lagos, Nigeria.

An early morning ceremony was held on board the Petredec-owned 
tanker, which commenced with speeches by Qatargas COOs Ahmad 
Helal Al-Mohannadi and Abdullah Khalid Idris, followed by the 
presentation of a commemorative plaque to the ship’s master,  
Capt. C.P. Gupta.

Capt. Gupta thanked Qatargas for their trust and expressed his 
appreciation on the Serjeant being selected as the 10,000th vessel to 
load from the Ras Laffan Terminal Operations facility. The ceremony 
concluded with group photographs taken on the bridge wing.

The offshore project commenced in 2018, with  
work expected to be completed around 2019/20. 
The HYSY 698’s main task is to carry out anchor-
handling and towing services for the pipe-laying 
barge MV Hai Yang Shi You 202 (HYSY 202), which  
in turn has been tasked with laying down some 
50,000 metres of pipe, of which 20,000 metres  
have been completed to date. 

In order to meet its target by deadline, the  
HYSY 202 needs to lay down around 1,500 metres 
of pipe per day. This requires the HYSY 698 to move 
12 positioning anchors on a daily basis. While this 
may not sound like much to those not in the know,  
it actually involves two crews working in shifts 
around the clock, so there are two masters, two 
bosuns, six able-bodied seamen, plus others  
on board.

Qatargas & MT Serjeant 
celebrate 10,000th 
cargo shipment
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HySy 698,  
the little OSv that could

pROJECT

Regarding towing operations, the HYSY 698 is 
responsible for towing the pipe transfer barge 
alongside the HYSY 202 for a distance of two  
miles per day. Between this and the above  
anchor-handling, it is a very busy schedule for  
the OSV and each step is critical, with safe  
operations a top priority due to what is at stake,  
the challenges of the weather and sea conditions  
in the area, and other local challenges.

Thank you to Shengfu Li and Jinbiao Wei of  
our Technical division in Hong Kong for providing 
the above information and photos! 
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Qatargas & MT Serjeant 
celebrate 10,000th 
cargo shipment

TECHNICALWelcome to the Anglo-Eastern family
MEET THE FLEET 

We take great pride in our growing family and warmly welcome each and every new member that joins us.  
Below are our most recent new joiners since the last issue until the end of July 2019. Fair winds and following seas!

DATE VESSEl NAME VESSEl TyPE CAPACITy OFFICE MASTEr CHIEF ENgINEEr OWNEr

07-May-2019 Miracle Hope Tanker, VLCC 318,747 dwt Hong Kong Surender Chaudhry Surendra S. Rana CIDO
10-May-2019 Chemstar Stellar Tanker 21,323 dwt Singapore Sreenesh Kedassery Sreenivasan Dinesh Kumar Iino Kaiun Kaisha
10-May-2019 Saga Faith Bulk carrier 55,807 dwt Hong Kong Kunal Ahuja Virendra R. Puwar Saga
11-May-2019 Adriatic Wave Tanker 51,476 dwt Singapore Kuldeep Kulhari Soumen Gorai Diamond S
21-May-2019 Cl Zhenjiang Bulk carrier 81,121 dwt Hong Kong Zaiping Guo Chunsheng Wang Sumec Ocean
23-May-2019 guang Dong Bridge Container 5,642 teu Hamburg Vaibhav Narula Thusitha K. Kandangamu Ralalage DO Reederei
31-May-2019 AM Tarang Bulk carrier, Capesize 180,000 dwt Hong Kong Ambika P. Gupta Balan Muthuramalingam Arcelor Mittal
04-Jun-2019 Nordico LPG tanker 38,135 cbm Singapore Gurjinder S. Grewal Inderjeet Singh Naviera Transoceania
18-Jun-2019 Carsten Maersk Container 9,578 teu Hong Kong Jayaprakash Velu Veeranjaneyulu Jajula Maersk
18-Jun-2019 Chastine Maersk Container 9,640 teu Hong Kong Ajay K. Kaushik Subroto Roy Maersk
25-Jun-2019 Cornelius Maersk Container 9,640 teu Hong Kong Farhan H. Madre Mohammad Nasir Maersk
28-Jun-2019 AM Kirti Bulk carrier, Capesize 180,897 dwt Hong Kong Chetan Chugh Chirodeep Roy Arcelor Mittal
28-Jun-2019 Federal St laurent Bulk carrier 34,492 dwt Hong Kong Vivekananda Bhowmick Rajesh G. Nambiar Fednav
05-Jul-2019 Chemstar Jewel Tanker 21,313 dwt Singapore Viswanath Sivasailam Sanjoy Saha Iino Kaiun Kaisha
15-Jul-2019 BlC Third Bulk carrier, Capesize 211,138 dwt Hong Kong Chunhe Pan Qinghua Wang RGL
24-Jul-2019 lowlands Courage Bulk carrier, Panamax 95,823 dwt Singapore Arvin Rey B. Abang Adelaido C. Rusiana CLdN
24-Jul-2019 Sixtine Ro-ro carrier 20,300 dwt Goes Yevgen Bugera Roman Koshkin CLdN

MT Chemstar Stellar MV Saga Faith
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MV Guang Dong Bridge

MT Adriatic Wave

MV AM Kirti

MV AM Tarang

MV Federal St Laurent

MT Miracle Hope MT Nordico

MV CL Zhenjiang
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MV Lowlands Courage
Photo taken by Debdutta Barman, Project Manager,  
Anglo-Eastern Technical Services

MV Cornelius Maersk

MV SixtineMV Chemstar Jewel

MV Chastine Maersk

MV Carsten Maersk

MV BLC Third
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