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Now you can subscribe to our quarterly 

magazine LeaderShip online at 

www.angloeasternunivan.com

Simply go to the newsletter section on the  

home page and you can subscribe to the latest 

news and articles from Anglo-Eastern Univan 

Group and also access the e-magazine version 

of  LeaderShip. 

Once you have subscribed, you will receive  

all of  the updates from Anglo-Eastern Univan 

Group throughout the year on your computer, 

tablet and mobile phone. 
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We welcome your suggestions for
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There seems to be a growing demand for 

Chinese officers and crew as a competitive 

alternative, helped by the trading patterns 

of  the ships into China, as well as the 

expansion of  the Chinese ship leasing 

market. At the opening, I was happily 

surprised by the quality label we have in the 

Chinese market. I hope this will allow us to 

be an attractive employer for well-educated 

Chinese Officers. 

Size makes it possible, but not easy, to meet 

changing trends in the market or owners 

changing priorities. “Taking a long-term 

view“ gets tested in these difficult times! 

Anyhow, a warm welcome to our new (and 

old) colleagues in Shanghai. The pipeline 

is challenging, the required standards and 

expectations are high. So, let’s look forward 

to making it all work.

Peter Cremers

Executive Chairman  
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Expanding in China

The opening of our own crewing office under a joint 
venture with Sinoship, operating under our own 
license, is a long-awaited step to start controlling our 
own destiny with Chinese crewing in Shanghai.

CHAiRmAn’S mESSAGE

“Size makes it possible, but not easy to 
meet changing trends in the market or owners 
changing priorities. 

”

“There seems to be 
a growing demand for 
Chinese officers and 
crew as a competitive 
alternative, helped by 
the trading patterns of 
the ships into China, as 
well as the expansion 
of the Chinese ship 
leasing market. 

”



to maximise performance whilst minimising 

costs without compromising quality, I am sure 

we provide a highly compelling solution for 

most owners. 

At the end of  the day, the ship’s performance 

is ultimately determined onboard and by 

the competencies, skills and attitude of  the 

shipboard management. This is the key to 

the safe delivery of  a cargo, on time and 

as promised. We offer unparalleled career 

opportunities for the best and brightest. We 

are extremely proud of  our pool of  officers 

who we believe are the best in our industry. 

This is not by chance but by design, and we 

continue investing to ensure they stay at the 

forefront of  the industry.

Lastly, I want to highlight that the character 

of  one’s clients is also an important element 

to ship management. At Anglo-Eastern, we 

are fortunate to serve a pool of  clients of  

very high standards. We are humbled by 

the partnership with these clients and we 

know that our growth over the years is a 

result of  our clients’ growth. This long-term 

partnership is at the core of  what we do and 

will continue to be a guiding principle for 

our services – whether we have many or few 

ships in the fleet. At the end of  the day, size is 

the result of  what you do, not why you do it!

Bjorn Hojgaard

CEO
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The thesis goes that a smaller company’s ship 

manager can be more “hands-on” and that 

management can communicate more directly 

with front-line superintendents and shipboard 

staff. As a result of this “hands-on” management 

the ships will do better. But is this true?

First of all, we have not lost any client or seen 

the change of manager for any ship on the 

account of Anglo-Eastern being “too big and 

impersonal.” On the contrary, we see a growing 

interest from owners who wish to join our set-up, 

exactly because they recognise that our way 

of doing things leads to positive results. From 

early on, the focus has been on “doing a proper 

job”, “setting a higher standard” and “technical 

excellence”. The focus has stayed front and 

centre as the fleet has grown.

investing in depth and breadth

Having experienced the quality of  ship 

management in small and large companies, 

in-house as well as third party only, I can 

say with confidence that for the majority of  

owners, it makes sense to pool their ships 

in ship management companies. These 

companies have the depth and breadth to 

invest in proper training, good systems and 

have the geographical footprint to support a 

worldwide business. 

Also, the ability to uphold a company’s values 

and comply with procedures at all levels is 

a question of  management, structure and 

processes, not of  size. Take it from someone 

who has seen it done both wrongly and 

rightly, with a long career in managing ships! 

We are all victims of  our own life experience 

and I can honestly say that Anglo-Eastern is 

delivering a higher standard of ship management 

than I have seen elsewhere in my almost 

25 years of  observing our industry. And we 

have more than 600 ships under full technical 

management. It is because of  our scale and 

setup, not despite of  it, that every client and 

ship gets the attention required and more!

Bang-for-the-buck

No one size fits all. However, there will be 

some owners who resort to managing their 

ships in-house and some who choose more 

boutique offerings. But in terms of  bang-

for-the-buck, where volumes are leveraged 

Does size matter?

Recently we were confronted with allegations that 
clients were leaving large ship management companies. 

CEo’S mESSAGE

“ i can honestly say that 
Anglo-Eastern  
is delivering a higher 
standard of ship 
management than i have 
seen elsewhere in my 
almost 25 years of observing 
our industry.

”
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TECHnoLoGy

“The intent of this regulation 
is to provide an incentive for 
shipowners through the monitoring 
of Co

2
 emissions to improve 

efficiency and reduce CO
2
 emissions 

and provide transparency through 
the disclosure of annual verified 
ship data.

”
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maritime transport emits around 1,000 million tonnes of carbon 
dioxide (Co

2
) annually and is responsible for about 2.5% of global 

greenhouse gas emissions. 

EU mRV Regulation for  
Shipowners and operators

Shipping emissions are predicted to 

increase between 50% and 250% by 2050 – 

depending on future economic and energy 

developments.

Reducing Green House Gases

This is not compatible with the internationally 

agreed goal of  keeping global temperature 

increase to well below 2°C compared to pre-

industrial levels, which requires worldwide 

emissions to be at least halved from 1990 

levels by 2050. As a first step to reducing 

Green House Gases (GHG) emissions 

from shipping, EU’s Regulation 2015/757 

on Monitoring, Reporting and Verification 

of  Carbon Dioxide (CO
2
) Emissions from 

Maritime Transport and the amended 

Directive 2009/16/EC (“the shipping MRV 

Regulation”) adopted on 29 April 2015, 

creates an EU wide legal framework for the 

monitoring, reporting and verification of  CO
2 

emissions from maritime transport. From 1 

January 2018 onwards, all ships over 5000 

grt calling at EU ports are required to collect 

and report verified annual data on CO
2
 

emissions and other relevant information.

Accurate reporting

MRV enables shipowners and shipping 

companies to produce an accurate CO
2
 

emissions inventory. Using the quantification 

methods for the identification of CO
2
 emissions 

specified in the regulation, a comprehensive 

and accurate report can be produced. The 

key principle of  this approach is to generate 

robust results using parameters which are 

already available during normal operations.

The MRV Regulation covers the reporting of  

inter alia: monitoring and verification of  CO
2
 

emissions, cargo carried, distance travelled 

and time spent at sea for vessels of  all flags 

conducting commercial voyages into, out of  

and between EU ports. The MRV Regulation 

only requires annual disclosure to the EU 

Commission of  such data on a ship basis.

The intent of  this regulation is to provide 

an incentive for shipowners through the 

monitoring of  CO
2
 emissions to improve 

efficiency and reduce CO
2
 emissions and 

provide transparency through the disclosure 

of  annual verified ship data.

Irrespective of  flag, the MRV Regulation 

applies to ships greater than 5,000 grt 

(with some exceptions) undertaking one 

or more voyages into, out of  and between 

EU ports. It requires per-voyage and yearly 

monitoring of  CO
2
 emissions, as well as 

other parameters including quantities of  

cargo carried, distance travelled, time spent 

at sea, etc.

Commercial voyages

The regulation applies to commercial 

voyages only, which means that any 

movement of  a ship calling EU port to 

offload / load cargo or embark / disembark 

passengers are considered to be 

commercial voyages. Voyages calling at 

an EU port for bunkering, relieving crew, 

supply stops, dry-docking, maintenance, 

safe harbour, etc., are excluded from the 

monitoring and reporting requirements.

Monitoring and reporting requirements 

apply to ships at berth as well as at sea. 

This includes ships at anchor in an EU port. 

Although ships may not be involved in cargo 

operations at anchor, they are using fuel for 

catering purposes.

In parallel with the EU MRV regulations, IMO 

is also in the process of  developing similar 

regulations to be applied worldwide, which is 

expected to come into force in March 2018.

“ it requires per-voyage 
and yearly monitoring of 
Co

2
 emissions, as well as 

other parameters including 
quantities of cargo carried, 
distance travelled, time 
spent at sea, etc.

”



Dredger

in February 2016, Anglo-Eastern Technical 
Services had its first opportunity to be 
involved with the design development 
and construction supervision of a 
dredger when they were approached by 
authorities of Gippsland Ports.
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TECHnoLoGy

The recently launched vessel is a 650 m3 

trailing suction hopper dredger and is 

propelled by two azimuth thrusters. The vessel 

is equipped with a state-of-the-art dredging 

system and can empty its hopper through 

bottom doors or by a self-emptying system 

through a bow coupling connection, having a 

rainbow distance of  41 metres.  

En route for Australia

With an overall length of  60.4 metres, beam of  

12 metres and a dredging draft of  3.5 metres, 

the vessel, once delivered, would operate 

in the Port of  Lakes Entrance and its two 

waterways in the Gippsland region of  State of  

Victoria, Australia.  

Being built under the supervision of  AETS at 

the Damen Yichang Shipyard in China, M.V. 

Tommy Norton will go for sea trial in June 

and be delivered to GP at the Port of  Lake 

Entrance in July 2017. 



“Regular self-assessments play a  
vital role in keeping the vessel  
in a state of continuous readiness. 

” 7

This enables an assessment of  the risk 

that the use of  the vessel would pose. The 

goals of  vetting are to do risk assessments, 

prevent harm and losses, and provide the 

owner with a “Certificate to Trade.”

Vetting is a wider exercise involving the 

assessment of  various facets of  operations 

on board. Vessels are screened not only 

for onboard operations, but also for the 

acceptability of  the Operator, Port State 

Control records, Safety Record, Terminal 

Reports, etc.    

Vetting – what does  
it mean to you?

maintaining readiness
 
Oil Majors have a choice from the tonnage 

available in the market and, therefore, vessel 

acceptability is paramount. “Acceptability” 

is only reviewed and assessed on a case 

by case basis as and when it is put up for 

business. 

Regular self-assessments play a vital role in 

keeping the vessel in a state of  continuous 

readiness. Sharing the self-assessment 

results during onboard meetings and with 

The overall objective of a vetting inspection is to provide 
the user with a SiRE Report entailing a factual record of the 
vessel’s condition and standard of operation at the time of 
the inspection. 

“Given the vetting 
trend of inspection 
returning “nil” 
observations on our 
tanker fleet, we seem to 
be heading in the right 
direction.

”

the office, provides for effective and open 

feedback to address issues as and when 

they crop up. This is also known as a “top 

down and bottom up approach”. 

Cohesive teams are paramount

Results achieved by cohesive teams, teams 

that watch out for each other, teams that 

show good leadership, teams that prepare 

together (both onboard and ashore), are 

always positive and real improvement is 

evident. 

Given the vetting trend of  inspection 

returning “Nil” observations on our tanker 

fleet, we seem to be heading in the right 

direction. Thanks to all our seafarers for their 

efforts in achieving such high standards on 

our tankers.  

 

oPERATionS
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oPERATionS

In March, Anglo-Eastern embarked on a new 

chapter in expanding its training activities in 

China. A ten-day programme was conducted 

for our Chinese officers and engineers in the 

city of  Shenzhen, often dubbed the centre of  

China’s offshore industry and its Silicon Valley. 

It was attended by 10 deck officers and 11 

engineers from our PRC-manned fleet.

Anglo-Eastern –
conducting 
training in China

It is with great pride to note that ships 

managed by Anglo-Eastern form 12.3% (185 

ships) of  the QUALSHIP21 Program by the 

U.S. Coast Guard. Thanks to all our seafarers 

for their tireless efforts in running our ships in 

a first-class manner.

 

The QUALSHIP21 is a noble initiative on 

the part of  the U.S. Coast Guard aimed 

at rewarding high-quality ships operating 

within U.S. waters. Eligibility criteria include 

no substandard vessel detentions in the 

US during the previous 36 months, and not 

owned or operated by a company that has 

had any Port State Control (PSC) detentions 

in US waters within the past 24 months.

Anglo-Eastern manages 
more than 12% of the 
USCG QUALSHiP21 
Program vessels
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The Hamburg office opened 

following a relocation from 

Bremen, for strategic reasons. 

According to Managing Director 

Jens Maddey, the move has 

already been worthwhile, with 29 

German-owned ships now under 

management and there were as 

many employees in the Hamburg office at the end 2016.

Anglo-Eastern competes with the large German shipping 

companies and has specialised in container ships. Anup Cherian 

Varkey, Director Operations & QHSE said, “Our platform is now 

suitable for further growth.”

A bright future

Anglo-Eastern has a long and successful history in Europe 

and we are looking to extend that development in Germany. 

Hamburg office

Presence in 
Germany
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oFFiCE

The relocation from Bremen to 
Hamburg began in December 2015. 
The new office is open and the fleet 
is growing, the short-term goal is 
to have 40 or more German owned 
ships under management. 

“The managed fleet and personnel 
in Hamburg has grown to 29 ships and 
just as many employees by the end of 
the year 2016.

”



The possibility of  travelling all round 

the world makes Mr. Shulga’s job very 

interesting. He enjoys learning new things 

about different cultures and tasting different 

cuisines. Though he has been fortunate to 

travel to many different places, and has taken 

many lovely photographs along the way, his 

favourites are from the North Atlantic while 

sailing through ice.

Solving hard situations

The most satisfying part of  the job for this 

young officer is navigating in heavy traffic. 

He enjoys solving problems in difficult and 

stressful situations. The most memorable 

episode for him was a collision avoidance 

incident with fishing vessels in Chinese 

coastal waters.

M.V. Nunavik is not an ordinary bulk carrier 

which means it may work in very unique and 

challenging situations. Although it is also 

designed for carrying containers, general 

cargo and oil cargo, the most exciting thing 

for Mr. Shulga is the fact that this vessel is 

one of  the biggest ice-breaker bulk carriers 

in the world.

The beauty of the north

The most amazing adventure for Mr. Shulga 

in his career so far is sailing through the 

North and experiencing the beauty of  nature. 

He saw a lot of  polar bears, wonderful 

sunsets and polar lights.

Mr. Shulga tries to invest most of  his spare 

time in education. He understands that his 

job is a very big responsibility and there are 

many more skills to learn and knowledge to 

acquire.
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3rd Officer of M.V. Nunavik

mr. Artem Shulga

“The most exciting thing 
for Mr. Artem is the fact that 
this vessel is one of the biggest 
ice-breaker bulk carriers in the 
world.

”

CREW

mr. Artem Shulga comes from 
Tatarbunary, Ukraine. He 
started off as a deck cadet and 
his development as an officer 
was very fast and successful.
He has now been sailing for 
more than three years. 
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mr. Vadym Radzivilov comes from the odessa, Ukraine. He became 
an AB from oS during his current contract because of his attitude 
to his job and an outstanding performance through the voyage. 

AB of M.V. Nunavik 

mr. Vadym Radzivilov

“The most amazing days for 
Mr. Radzivilov were the days of 

intensive work during the vessel’s 
voyages throughout Europe.

”

Mr. Radzivilov has been sailing for four 

years, beginning his career as a messboy. 

He aims to becoming a successful officer 

one day. He graduated from Odessa 

National Maritime University and spends 

time developing his navigation skills during 

watches on the bridge.

Strength of body and mind

The most satisfying part of  the job for him is 

crushing the ice on the bow. This is a very 

hard physical activity during winter time in 

the North Atlantic, but Mr. Radzivilov feels 

invigorated after completing the task. He 

says, “This is very hard and challenging work 

which requires strength of  both the body 

and mind. It’s not easy just to be in these 

conditions, but we work [hard] and do it well”.

Mr. Radzivilov likes vessels where he can 

gain different knowledge. M.V. Nunavik is the 

best choice for him because of  the different 

types of  cargo and ice navigation they 

encounter. 

intensive work in multiple ports

The most amazing days for Mr. Radzivilov 

were the days of  intensive work during the 

vessel’s voyages throughout Europe. They 

went through a lot of  ports within a very 

short period, which he liked a lot as time 

went by much faster. 

Mr. Radzivilov spends his spare time in 

doing many different things. He is very 

talkative and likes to interact with crew 

members on a broad range of  topics. His 

favourite activity is playing the FIFA game 

on the XBOX. He is one of  the best players 

on the vessel. He also enjoys spending time 

on the bridge learning new things which will 

help him in his career.

One of  the most wonderful moments for Mr. 

Radzivilov was when he is about to finish a 

contract: “This is one of  the best feelings 

in my life. I understand the quantity of  jobs 

I have done, and know that they were very 

useful to a lot of  people. life. I understand 

the quantity of  jobs I have done, and know 

that they were very useful to a lot of  people.  

I know that my family will meet me very 

soon”.

“This is very hard and 
challenging work which 
requires strength of both the 
body and mind. It’s not easy 
just to be in these conditions, 
but we work [hard] and do it 
well.

”
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I joined Anglo-Eastern’s Singapore office as 

a Secretary in the Technical Department at 

the end of  October 1977, when there were 

three Superintendents in the Marina House 

office. I was later transferred to Operations/

QA in 2001 and was involved in requesting 

D&A test, arranging remittance request, 

preparing vessel position reports, vetting 

status reports, claims, etc. In 2002, I was 

assigned to work as an Executive Secretary 

under then Managing Director, Mr. A.V. 

Gokhale. It was during this time that I started 

handling travel arrangements.

As AE Singapore grows and the number 

of  travellers increased, I was given full 

responsibility of  flight travel arrangement 

and travel-related matters in the Singapore 

office from May 2008 as a Travel Executive. 

  

Aside from arranging flights and Singapore 

hotel bookings, my duties also include 

verifying billings, sourcing and keeping track 

of  visa requirements, as well as coordinating 

and liaising with hotel representatives and 

travel agents.

“In 2010, due to ash cloud caused by a volcano 
eruption in Iceland, flights were disrupted for about 
a week. Despite this, we had to ensure our stranded 
travellers managed to get to their destinations to attend 
ships in dry-dock and meetings in Europe.

”Jane Chua

Shore Employee 

Jane Chua

STAFF

overcoming disruptions

The most memorable period was trying to 

get travellers to their destinations despite 

disruptions and a shortage of  seats on the 

required flights. 

In 2010, due to ash cloud caused by a 

volcano eruption in Iceland, flights were 

disrupted for about a week. Despite this, 

we had to ensure our stranded travellers 

managed to get to their destinations to 

attend ships in dry-dock and meetings in 

Europe.

In 2011, with the earthquake and tsunami in 

Fukushima, we had to try to get our travellers 

to attend and take delivery of  vessels in 

Japan despite the flight disruptions.

In November 2014, we received a message 

early in the morning that a traveller was 

unwell and was not able to walk/stand 

properly. Despite his condition, we managed 

to arrange for him to fly back from Sevilla to 

Singapore.

Swift, efficient services

The challenge in this job is to get our 

travellers to their destinations within the 

required time frame at the most competitive 

fare. The required travel plan may 

sometimes need to be confirmed be within 

hours.   

When not at work, I enjoy swimming, bowling 

and watching dramas. On weekends, I like 

to spend time gardening and taking morning 

walks by the beach as my form of  exercise.
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nEWS

AEmTC Delhi Candidate –  
An all-indian Topper

We are pleased to announce that Anglo-

Eastern Maritime Training Centre, Delhi’s 

Chief  Mate Phase – I, candidate Mr. 

Pratham Kamboj (CM Phase – I Batch 

6, 15th September to 14th December 

2016) is an all-Indian topper in the DGS 

examinations conducted in January 2017. 

He is an alumnus of  Anglo-Eastern Maritime 

Academy (DNS - Batch 1).

Mr. Kamboj also scored highest marks all 

over India in the Ship Safety paper. The 

batch’s overall passing percentage was 

97.14%.

A unique training center

Anglo-Eastern Maritime Training Centre, 

New Delhi commenced operations in 2009. 

The institute is located in the heart of  South 

Delhi, occupying an area of  7200 sq. ft. with 

seven well maintained classrooms, a library, 

navigation and ECDIS simulator stations.  

The training centre is unique as it is the first 

among any foreign shipping company in 

India to conduct competency courses for 

2nd mate FG & Chief  Mates (FG). The centre 

provides an opportunity for the company to 

enhance the competency level of  officers. 

The company’s aim is overall control of  the 

quality of  teaching for young officers from 

cadet to Master level. 

The New Delhi Centre conducts over 30 

value-added courses for AESM officers.
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SEminAR
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Knowledge, skills and attitude

The seminar was a part of  AESM’s annual 

training programme. The company believes 

that the success or failure of  a ship manager 

or shipowner is primarily based on the 

competence of  the crew operating their ships; 

and competence at Anglo-Eastern is based on 

three pillars – Knowledge, Skills and Attitude.

Explaining the theme, Capt. Bjorn Hojgaard, 

Chief  Executive Officer of  Anglo-Eastern 

Ship Management said, “For Anglo-Eastern, 

the most critical task will always be safety. 

Anglo-Eastern has pledged that 2017 will be 

its safest year with zero accidents and zero 

pollution”. 

 

The grandeur of  the seminar was mesmerising 

with over 500 seafarers occupying three 

adjoining ballrooms at the elegant hotel. 

Attending was Mr. Peter Cremers, Executive 

Chairman, along with many senior managers 

Anglo-Eastern mumbai Seminar  

Focus on Critical Tasks

from different countries. Anglo-Eastern 

clients from across the globe shared their 

experiences too. 

Welcoming the packed house, Chief  

Operating Officer Mr. Marcel Liedts spoke 

on Anglo-Eastern and Univan’s merger and 

presented an overview of  the company’s 

600+ ships with 27,000+ seafarers, of  which 

around 18,000 are Indian.

Ms. Malini Shankar, Director General of  

Shipping, appreciated AESM’s training 

initiatives. “Indian youngsters are capable 

of  making their mark through their skills, 

knowledge, hard work, dedication and 

training,” she said.  

Also, gracing the event was Mr. Ashok 

Mahapatra, Director, Maritime Safety 

Division, International Maritime Organization, 

who will be retiring from his post in 

December this year.

The Anglo-Eastern mumbai Seminar was held on 21st – 23rd 
February 2017 at Grand Hyatt mumbai. The theme of this 
3-days officers’ seminar was “Focus on Critical Tasks.”

“The company believes that the 
success or failure of a ship manager 
or ship-owner is primarily based 
on the competence of the crew 
operating their ships.

”



Regional Manager, DNV-GL, Greater China; 

and Mr. Prasad Panicker, Head of  Maritime 

Security and Safety Management Operations, 

Maritime and Coastguard Agency, UK. These 

dignitaries spoke on the latest concerns that 

seafarers face onboard and the changing 

maritime rules and regulations. 

Anglo-Eastern’s senior management team 

also enlightened the audience about the 

“critical tasks” that they need to focus 

on. Some of  those who spoke were Capt. 

Pradeep Chawla, Managing Director, Group 

QHSE & Training; Mr. KN Menon, Director, 

Group HR Seastaff; and Mr. SK Bhimani, 

Environmental Compliance Director, QHSE.

Touring the AEmTC

The visiting dignitaries were taken on a 

tour of  the Anglo-Eastern Maritime Training 

Centre (AEMTC) in Andheri and the Anglo-

Eastern Maritime Academy (AEMA) at Karjat, 

to showcase the new infrastructure and 

technology at these training wings. AEMA has 

introduced eLac – an e-learning programme 

for AEMA cadets where course information, 

syllabus, past question papers and faculty 

instructions have all been made available 

online. Students can get information with 

just a few clicks. The portal is monitored and 

managed by AEMA’s faculty.

While the seafarers were occupied at the 

seminar, their spouses had their separate 

parallel sessions. Children too had their share 

of  fun and entertainment in the “kids’ zone”. 
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SEminAR

Common goals

Mr Eivind Holte, Senior Technical Manager, 

Saga Ship Holding (Norway) AS, represents 

one of  AESM’s main clients. Impressed 

with Anglo-Eastern’s working culture, both 

on board and ashore, he said, “My long 

association with AESM has resulted in a 

great way of  doing things together and 

working towards common goals since our 

working methods match.” He also expressed 

sincere appreciation towards Anavi: an NGO 

initiated by Anglo-Eastern Ship Management 

as a unique resource mobilisation drive 

to bring smiles to the underprivileged in 

India. Mr. Holte very generously donated Rs 

476,980 towards the cause. 

External speakers present to share their 

insights, views and knowledge included 

Capt. Jennifer Williams, Chief  Officer of  

Commercial Vessel Compliance, USCG; Mr. 

Mick Kinley, CEO, Australian Maritime Safety 

Authority (AMSA); VADM James Card, USCG 

(Ret), Former Vice Commandant, US Coast 

Guard; Capt. Patrick Joseph, Global Vetting 

and Clearance Manager, BP Shipping; Mr. 

Torgeir Sterri, Senior Vice President and 

A gala dinner was organised for seafarers and 

their families. Bustling with enthusiasm and 

pride, everyone enjoyed the fun-filled evening. 

Music, dance, fun, games and an enticing, 

energetic audience came together on an 

evening that will be remembered for years to 

come.
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Seafarers’ talk

“Anglo-Eastern has 
never given us any reason for 
complaint. It is a home away 
from home.

”Gaurav Kapahi, Chief Engineer, sailing 
with Anglo-Eastern for 14 years

“The seminar is the right platform to 
meet and interact with your peers and the 
company’s top management. Its gives us 
the opportunity to learn new things, share 
knowledge and gain insights.

”S. Basak, 2nd Engineer, was sailing with Univan for 13 years 
and has now joined the Anglo-Eastern

“Anglo-Eastern has always focused 
on safety as one of its “critical tasks”. The 
seminar has reinforced its importance. 

”Ravikant Dhulipala, 2nd Engineer,  
sailing with Anglo-Eastern for 11 years

Bjorn Hojgaard,  
Chief Executive Officer

Message: Anglo-Eastern is committed to its 

seafarers – its backbone. We will continue 

to expand our training and grow our fleet, 

which means better opportunities for Indians, 

as over 75% of  our crew are Indians.

Biggest challenge: There is a big churn in 

the number of  ships. Last year 90 new ships 

joined the fleet and 85 left. Managing the 

staff, planning and co-ordination of  all these 

ships was the biggest challenge.  

About 2017: Today Anglo-Eastern’s fleet is 

modern and our client support is excellent. 

45 more ships are expected to join us this 

year. By the end of  2017, our fleet strength 

should be around 650.
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SEminAR

The guests arrived at AEMTC in the morning 

and were welcomed by Principal Capt. K.N. 

Deboo with an impressive presentation of  the 

modern training facilities at AEMTC Mumbai 

and training statistics for 2016. Many new 

facilities have been added, but the highlight 

was the Virtual Reality Learning System 

goggles; which impressed everybody a 

great deal, as nobody had imagined such an 

amazing training gadget could ever exist!

Ship owners’ Visit to 
AEmTC and AEmA

The dignitaries were taken around in groups 

for a tour of  the entire training centre, 

including the skill centre machinery workshop. 

Guests were provided with explanations 

and demonstrations of  the various facilities, 

who admired the facilities and listened with 

interest and enthusiasm.

Control systems and equipment

Apart from the Virtual Reality Learning 

System, dignitaries participated in an 

inauguration with a ribbon-cutting ceremony 

for the other modern equipment being 

unveiled. These included the Saga Gantry 

Crane Control System, the EPCON Controller, 

the Life Boat Engine, the TPL B Turbocharger, 

the HATLAPA main air compressor, the LPG 

Cargo Tank Relief  Valve, the Instrumentation 

Field Device Trainers and the electronic 

Iron Test Kit for Cylinder Oil analysis. Worth 

mentioning in that the control system of  Saga 

future class vessels was replicated taking all 

fine technical details from the AEMTC faculty. 

Mr. Eivind Holte and Mr. Nils Otto Bjorhovde 

inaugurated the specially-made crane model 

and congratulated the team responsible for 

making the realistic working model. 

The guests were also impressed by the 

fact that AEMTC’s training focused on the 

“Human Element” and “Soft Skills” in addition 

to technical skills. These skills go a long way 

to ensuring safe, efficient and economical 

overall running of  a ship – keeping the 

safety of  people, environment, property and 

business uppermost in our minds. 

on 22nd and 23rd February 2017, the second day of the AESm 
annual seminar, various ship-owning clients, bigwigs of the 
shipping industry and the top management of AESm paid a 
visit to the prestigious Anglo-Eastern maritime Training Centre 
(AEmTC) in mumbai and Anglo-Eastern maritime Academy 
(AEMA) at Karjat.    

Positive changes

After being shown around the well-

equipped AEMTC, the visitors gathered 

at the auditorium for an informal open 

forum in which Capt. Pradeep Chawla and 

Capt. K. N. Deboo answered questions. 

Owner’s representative, Mr. Martin Krafft of  

Fednav, expressed the views of  owners and 

requested all the ship-owners to support 

Left image: mick Kinley, AmSA and Capt 
Jennifer Williams, USCG inaugurates the 
Virtual Reality Learning System, David Grieve 
of Fednav looks on.
Right image: mr. Peter Cremers, Executive 
Chairman taking a look at the Virtual Reality 
Learning System.

Top: mr. Raghvan narasimhan, Diamond 
Shipping inaugurates TPL-Turbocharger. mr. 
marcel Liedts and Francis Akkara by the side.
Bottom: mr. Eivind Holte and mr. nils otto 
Bjorhovde inaugurates Gantry Crane control 
system in the presence of Capt. Pradeep Chawla
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the cadet training programme so that the 

shipping industry will have quality seafarers 

available to operate vessels efficiently. 

Owners were happy to see the positive 

changes in development of  training kits  

and syllabus for meeting the challenges  

of  continuous change in technology  

onboard ship.

owners welcomed

The second day of  the owners’ visit was a 

highly eventful day for Anglo-Eastern Maritime 

Academy.  Many owners’ representatives of  

ships managed by AESM, various shipping 

industry dignitaries, and senior managers 

of  Anglo-Eastern visited the extremely 

picturesque AEMA campus at Karjat. Many 

compared the present campus facilities 

with those that existed during an earlier visit 

and were impressed by the way the AEMA 

has grown by leaps and bounds. They also 

interacted with the cadets. The Academy 

did an exceptional job in preparing for and 

welcoming the esteemed guests to the 

stunning facility.

The owners arrived in batches and were 

welcomed by a guard of honour by AEMA 

cadets while the band played in the 

background. They then proceeded to the 

AEMA boat jetty area for refreshments and 

were split into four groups to be led by senior 

faculty members. The guests were taken 

around the various projects and models made 

and displayed by the cadets to show their 

understanding of the skills and the learning 

the Academy had provided. The AEMA Wheel-

House, the Bridge Simulator, the Ballasting/

De-ballasting Console and the AEMA Mobile 

App were inaugurated. As part of  the campus 

tour, the Tanker Model, Pedestal Crane, the 

AEMA Shipbuilding Project and the new 

Gymnasium were also inaugurated. Ribbon-

cutting ceremonies were also done at the 

Workshop, the Incinerator, Level Sensor Trainer, 

Valve Remote Control, Navigation Light Panel, 

Auto-back wash filter, Hydrophore System and 

Emergency Switchboard panel.

Knowledgeable cadets 

The guests were extremely impressed 

with the training environment at the 

campus and the keen enthusiasm of  

the cadets. They found the cadets to be 

well informed and passionate about their 

course and career. 

At the Academy’s auditorium, Principal 

Capt. Sureen Narang welcomed the 

guests and gave a brief  slide show about 

the Training Methodology adopted at the 

institute. Mr. Bjorn Hojgaard, CEO of Anglo-

Eastern, spoke about his appreciation of  

the efforts of  the faculty members and had 

a special word of advice for the cadets 

regarding their conduct at sea. Capt. 

Pradeep Chawla showcased the changes 

which the Academy underwent since its 

inception in 2009. At the conclusion of the 

day, a sumptuous luncheon was hosted for 

our guests.

“many new facilities were added, 
but the highlight was the virtual reality 
learning system goggles; which floored and 
impressed everybody a great deal, as nobody 
had imagined such an outstanding training 
gadget could ever exist.

”

Top: mr. Konstantinos of navios inaugurates the 
Ballast /De-ballast console, in the presence of 
Mrs. Cremers, Mrs. Hojgaard and CEO Capt. Bjorn 
Hojgaard.
Bottom: mr. martin Kraft, Fednav, inaugurates 
the working crane model

Top: mr. Patrick Joseph, Global Vetting and 
Clearance manger, inaugurates the oil Tanker 
working model.
Bottom: mr. Peter Cremers, Executive Chairman 
inaugurates the Ship Building yard at AEmA.
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“mr. Harald Klein spoke about AESm’s 
standards and expectations with an emphasis 
on demonstrating due diligence at every 
level and supervision by the senior officers 
on board.

”



21

Anglo-Eastern conducted the Norden and CIDO fleet officers’ 
seminar for their Filipino officers at the Anglo-Eastern Manila 
Training Centre on 17th and 18th march 2017. A total of  
44 officers attended the seminar.

norden and CiDo  
Seminar in manila

From Anglo-Eastern Ship Management Hong 

Kong, Mr. Harald Klein, Managing Director; 

Mr. Homiar S. Poonawala, Fleet Director – 

Technical; Capt. Vikrant Malhotra, Director 

– QHSE; Mr. Sandeep Parmar, Fleet Manager 

– Technical; and Mr. Rakesh Sethi, Fleet 

Manager – Technical, attended the seminar. 

From Norden A/S, Mr. Erik Carlsen, Director 

– External Fleet, Technical Department, 

attended the seminar.

Diligence at every level

After the opening address by Capt. Ravi 

Anand, Director, AECMP, Inc., Mr. Harald 

Klein spoke about AESM’s standards 

and expectations with an emphasis on 

demonstrating due diligence at every  

level and supervision by the senior officers 

on board.

Capt. Vikrant Malhotra, Director – QHSE, 

provided a general overview of  AESM with 

respect to organisation, structure, ship 

types and other details. He spoke about the 

importance of  running the vessels in a safe 

and efficient manner to ensure customer 

satisfaction of  our clients – the shipowners.

After the morning coffee and refreshments, 

Capt. Neeraj Dhingra gave an overview of  

the manning status, while Mr. Poonawala 

gave an interesting overview from the 

technical management perspective.

During the post-lunch session, Capt. Vikrant 

Malhotra spoke about the AESM SMS and 

gave a performance review of  the CIDO and 

Norden fleet vessels.

Mr. Sandeep Parmar and Mr. Rakesh Sethi 

devoted their time to discuss preparations 

for PSC and Charterer’s inspections.

interactive sessions

After the afternoon coffee break, engineers 

and deck officers attended separate 

interactive sessions where various details 

of  incidents and feedback were shared with 

the officers and advise was given regarding 

what AESM expects from ship staff. On the 

deck side, the emphasis was on how to 

prevent anchor losses and correct anchoring 

procedures, whereas on the engineering 

side, the discussion was on managing fuel 

Catfines.

The officers were welcomed to the second 

day of  the seminar into two separate groups 

– the CIDO fleet and the Norden fleet.

The seminar ended with an open forum 

between the officers and AESM managers. 

Overall, the seminar was very interactive. 

The officers and the visiting AE staff  found 

the event had not only provided the officers 

with a very useful opportunity to understand 

the technical requirements, but also to 

appreciate the culture and work ethic of  

Anglo-Eastern.

“Capt. Vikrant 
malhotra, Director 
– QHSE, spoke about 
the importance of 
running the vessels 
in a safe and efficient 
manner to ensure 
customer satisfaction of 
our clients – the ship-
owners.

”
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Saga has 32 open hatch gantry crane vessels 

in full technical management with Anglo-

Eastern. Ten of  the 32 vessels are manned 

by Filipino seafarers, which are provided by 

Southfield Agencies, Inc. Manila.

The seminar was hosted by Southfield 

Agencies at the Hotel Diamond in Malate. 

The seminar was attended by owner 

representatives Mr. Eivind Holte, Senior 

Technical Manager and Mr. Nils Otto 

Bjorhovde, Technical Manager. Owner’s 

guests included Mr. Trond Bardsen, Saga 

Welco, Norway; Mr. Tore Anderson, CEO of  

Optimarin, Norway; and Mr. Junichi Kubota, 

Director of  Kowa Kaiun, Japan. 

There was a total of  36 floating staff  

comprised of  officers of  all ranks who 

participated in the seminar. In addition, 

there was a strong contingent of  ladies 

comprised of  the wives of  the sailing staff  in 

Saga vessels who participated in a separate 

seminar, also held in the hotel.

The Saga Annual Crewing Seminar was organized in 
manila on 15th & 16th march 2017.

The Saga Annual  
Crewing Seminar

“Mr. Nils Otto went 
on to focusing on the 
maintenance standards 
which need to be carried 
out on the Saga vessels in 
order to meet the stringent 
demands of the Trade 
under the present market 
situation. 

”

Highlights of the year

The seminar was opened by Mr. Eivind Holte 

on 15th March 2017. He warmly greeted 

all the attendees and went on to highlight 

the major events of  the previous year – 

pertaining to the Saga fleet of  vessels.

Mr. Nils Otto Bjorhovde’s talk focused on 

the maintenance standards which need 

to be carried out on the Saga vessels in 

order to meet the stringent demands of  the 

trade under the present market conditions. 

He also conducted a brief  interactive 

session with all the attending sea staff  and 

encouraged them to voice their ideas on 

fleet wide improvements in maintenance 

standards.

Mr. Dipankar Mukutmoni gave a detailed 

account of  the various activities related 

to the Saga fleet in 2016, with a special 

emphasis on owner’s KPIs that are expected 

to be maintained by the Fleet. He concluded 

with the importance of  maintenance 

standards on the Saga vessels. 

The best possible support 

Mr. Sunil Tandon shared insight regarding 

the procedures for USCG approval of  the 

Optimarin BWTS which was achieved by 

a series of  shipboard tests on M.V. Saga 

Future, under his guidance and control. Mr. 

Samrat Kapoor followed with an interesting 

talk focusing on the bare essentials that are 

necessary in order to allow a superintendent 

to give the best possible support to the ship 

staff. The Dos and Donts were discussed 

and well-received by the attending sea staff. 

There were also presentations from Mr. Abhijit  

Sarkar (on Gantry Crane maintenance 

essentials) and Mr. Angshujit Sinha (case history 

of  A/E crankshaft damage on a Saga vessel).

There was a very detailed account of  the 

M.V. Saga Sky collision presented by Capt. 



“Short-term plans for the year ahead, as 
well as plans for long-term, piqued the interest 
of the audience. 

”
23

Somasundar Nair, which had the audience 

spellbound as they heard about all the 

factors related to the occurrence with an 

unmanned barge under extremely heavy 

weather conditions in the Dover Strait 

recently. 

Use of the internet onboard

Day 1 had a final session conducted by Mr. 

Bjorhovde for the officers and their wives, 

which dealt with the use of  internet onboard 

the vessel and how it could create pressures 

for the people onboard if  it is not used in the 

right manner. 

“Long Service Awards” were awarded to 

all sailing staff  on Saga vessels who had 

completed 15 or more years of  service at 

the conclusion of  Day 1.

The day’s events were followed by an 

informal dinner with all the attendees, sea 

staff  and their families.

Long-term plans

Day 2 started with a detailed presentation 

from Mr. Trond Bardsen of  Saga Welco, who 

are the charterers for all the Saga vessels. 

His speech focused on the commercial 

aspects of  the trade that the Saga vessels 

are in. Short-term plans for the year ahead, 

as well as plans for long-term, piqued the 

interest of  the audience. 

This was followed by a short talk from Mr. 

Tore Anderson, CEO of  Optimarin, which is 

the first company to have obtained USCG 

approval of  their BWTS. Mr. Anderson 

thanked Saga for having faith in their system 

and having installed the same in each and 

every vessel in the Saga fleet. He was also 

grateful for all the feedback that he had 

received from the Saga fleet upon operating 

the Optimarin BWTS, as that enabled 

Optimarin to carry out improvements in 

the design and manufacture of  the various 

components in the system. 

Day 2 concluded with a Q & A session, 

which was followed by a lunch that marked 

the end of  the seminar.
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“The new company’s pool of seafarers are 
specially skilled in different vessel types. 

”

oFFiCE

The new joint-venture company is Anglo-

Eastern Sinoship Ship Management 

(Shanghai) Co. Ltd and was formed with 

local partners Shanghai Sinoship Seafarer 

Management Co., Ltd.

Sinoship ranks as one of  the five biggest crew 

service companies in China, with Chinese 

crew members working on about 100 ships, 

and an additional 150 officers and ratings.  

The new company’s pool of  seafarers is 

specially skilled in different vessel types 

New manning office in 
Shanghai opens

including pipe-laying barges, marine cable-

laying workboats, floating cranes, wind 

turbine installation vessels, AHTS, offshore 

drilling platforms, scientific exploratory 

ships, bulk carriers, container ships, general 

cargo ships, log carriers, chemical and oil 

tankers.

meeting a growing demand

“We are delighted to open our first 

dedicated manning office in China with our 

long-term partners at Sinoship Seafarer 

On 3rd April 2017, Anglo-Eastern opened a manning office 
in Shanghai to meet growing demand for Chinese crew and 
officers from shipowners.

Management. There is growing demand for 

Chinese seafarers from shipowners and this 

partnership will support our goal of  building 

a pool of  well-trained local crew,” said Peter 

Cremers, Executive Chairman of  Anglo-

Eastern, speaking at the opening ceremony.

“We have worked with Anglo-Eastern for 

many years and we are proud to partner with 

one of  the world’s leading shipmanagement 

companies. Together we aim to build the 

leading seafarer management company in 

China,” said Managing Director of  Sinoship, 

Mr. Zhang Chuodi.

About Shanghai Sinoship Seafarer 
management Co., Ltd.

Shanghai Sinoship Seafarer Management 

Co., Ltd. specialises in crew manning 

and provides services including crew 

recruitment, training, certification and 

dispatchment. The company has been 

granted with the crew manning agency 

qualification certificate, issued by the 

Maritime Safety Administration and a 

Certificate of  Seafarer Recruitment and 

Placement Service recognised by the China 

Classification Society. The company is a 

member of  Shanghai Seafarer Services 

Association and one of  the first batch of  six 

companies in Shanghai approved by the 

MSA for crew manning service.

The company explores new ways of  

cultivation and training with many 

vocational schools and universities such as 

Shanghai Maritime University and Nantong 

Shipping College, aiming to nurture and 

develop a professional seafarer team with 

internationally advanced skills and strong 

sense of  service orientation.

From Left to Right:  mr Peter Cremers 
with the mr Zhang Chuodi  
( managing Director Sinoship)
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“Together we are aiming to build the 
leading seafarer management company  
in China.

”Mr. Zhang Chuodi
Managing Director of Sinoship

From Left to Right:  AESm team  
mr Peter Cremers, mr mark Stevenson,  
Capt Ajay Hazari and Mr K N Menon

25
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nEW SHiPS

Ship management

new ships 
joining  
the fleet

M.V. Kobe Express, M.V. London 
Express and M.V. Düsseldorf 
Express are 4,612 TEU sister ships. They 

came into management under the able 

command of  Capt. Nimit Kumar Jain and 

C/E Kalyana Chakravarthi, Capt. Vijendra 

Anil Kumar Singh and C/E Kawdampully 

Thaman Sudhakaran, and Capt. Sunil Ainslay 

Christopher Coutto and C/E Padmanabha 

Panathila Gowda respectively.

During the month of  

April, M.V. Tubul and 
M.V. Teno came into 

management. M.V. Tubul,  

an 8,004 TEU ship came 

under the command of   

Capt. Sahasra Sindhu Nanda 

and C/E Dilip Kumar Mallik. 

Shortly after, M.V. Teno,  

an 8,007 TEU ship came 

under the command of   

Capt. Deepak Sodhi and  

C/E Arvinder Singh.

M.V. Kobe Express, M.V London Express, M.V. Tubul, M.V. Düsseldorf  

Express and M.V. Teno, are a container ship owned by Hapag-Lloyd AG



Sister ships M.V. Nanning, M.V. 
Newchang and M.V. Ninghai are 33,553 

DWT bulk carriers owned by China Navigation 

Company Pte Ltd. M.V. Nanning came under the 

able command of  Capt. Rohan Rajan Deshmukh 

and C/E Arindam Mukherjee on 6th March 2017. 

M.V. Newchang came under the able command 

of  Capt. Ranjan Deb and C/E Chandrasekhar Rao 

Malla on 7th April 2017. Following shortly,  

M.V. Ninghai came under the command of   

Capt. Birender Tamsoy and C/E Gamage Don 

Kumudu Ratnayake on 27th April 2017. 

M.T. Emilius is a 16,920 DWT LPG 

carrier owned by Petredec Ltd. She came 

under management on 24th March 2017 

under the able command of  Capt. Vivek 

Dayal and C/E Sudhakar Palanisamy.

M.V. Sage Caledonia is a 58,086 bulk carrier owned by J.P. Morgan Asset Management. 

She came under management by the able command of  Capt. Arun Prasad Rath and  

C/E Mujahid Rafiq Mukadam on 1st March 2017. Also, owned by J.P. Morgan Asset 

Management M.V. Sage Pioneer is a 55,303 bulk carrier under the command of   

Capt. Erwin Hernandez Katipunan and C/E Gerardo Indic Lagunoy.

M.V. Delphis Riga is a 1,924 TEU 

containership owned by Delphis N.V. She 

came under management by the able 

command of  Capt. Saqeeb Iqbal Vasta and 

C/E Andrey Khaninev on 8th March 2017.

M.V. La Tonda is a 61,241 DWT bulk 

carrier owned by Ebe N.V. On 13th March 

2017, she came under the able command 

of  Capt. Sergiy Malakhovsky and C/E Denys 

Borisovich Karlashov.
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M.V. Unity Discovery is a 60,652 

DWT bulk carrier owned by DAO Shipping 

Ltd. She came under management on 1 

5th March 2017 by the able command of  

Capt. Maksym Anatoliy Markov and C/E 

Yaroslav Koshkul. 
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AnnUAL DinnER

Annual Dinner

Hong Kong
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AnnUAL DinnER

Annual Dinner

Glasgow
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Annual Dinner

Singapore
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moL Rescue operations 2016 

M.T. Store Bay

Two fishermen rescued in Atlantic
 

The first rescue operation was carried out on 

26th July 2016 in the Atlantic Ocean when 

the vessel was enroute from Saint Rose to 

Point Lisas. The vessel spotted a small fibre 

boat on the starboard bow. As seen through 

the binoculars, the boat had two persons in 

it waving and screaming frantically for help. 

Both fishermen were successfully rescued 

under the able command of  Capt. Vaibhav 

Shirodkar.

Anglo-Eastern managed chemical tanker M.T. Store Bay was 
recently honoured by the Tanker Division managers of mitsui 
o.S.K Bulk Shipping Europe for having carried out two successful 
rescue operations in 2016.

Caribbean Sea rescue
 

The second rescue operation was performed 

on 16th October 2016 in the Caribbean Sea 

while the vessel was enroute from Mexico to 

Point Lisas. The vessel received a call from 

RCC Miami and were requested to proceed 

for rescue of  two persons in a 20-foot 

blue-coloured open boat. They immediately 

changed course for the position given by the 

RCC and sighted the craft within the next 

hour. All three fishermen were rescued under 

the able command of  Capt. Rahul Negi.

 

It is commendable that both operations were 

accomplished after nightfall and in the dark.

Agreement  
signing of  
new handysize 
bulkers
‘China Navigation Company’, a subsidiary of  the well-known 

Swire Group, entrusted our Singapore bulk office with their 

3 newly delivered Handysize bulkers in January this year. 

The official signing of  the Ship Management Agreements 

took place at the office of  China Navigation at Singapore 

on 11th January 2017 and was attended by Mr. Stuart 

Jones, Fleet Director of  China Navigation, Mr. Elbert Kwan, 

Owner’s representative of  China Navigation, Mr. Orson Lobo, 

Managing Director of  AESM Singapore and Mr. Vinod Shah, 

Fleet Director of  AESM Singapore.
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Sailor Today Sea Shore Awards

AWARDS

moL Rescue operations 2016 

M.T. Store Bay

The 16th Sailor Today Sea Shore Awards was held on 11th march 2017 in 
mumbai. The event was attended by various shipping professionals, including 
ship owners, ship managers, superintendents, seafarers and government 
officials. Anglo-Eastern successfully receives the award for “Creation of 
maximum number of Jobs for Seafarers” for the 12th consecutive year.  
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